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RNPA Proposal 10, November 20, 2023 (Revised)

Section 11.3 - Leaves to Perform Jury Duty or to Respond to a
Subpoena

a) Response to Summons
A nurse shall be allowed to take leave from the nurse's
County duties without loss of wages, PTO, sick leave or
nurse benefits for the purpose of responding to summons to
jury selection (including where the nurse is required to
appear for jury duty and is not selected to serve) or
serving on a jury for which the nurse has been selected,
subject to the limitation that a nurse shall receive paid
leave to serve on a jury for which the nurse has been
selected not more than once during a calendar year and
provided that the nurse executes a written waiver of all
compensation other than the mileage allowance, for which
the nurse would otherwise receive compensation by virtue of
the nurse's performance of such jury duty. No nurse shall
be paid more than the nurse's regular shift pay or regular
work week pay as a result of jury duty service. The nurse
is required to notify the nurse's appointing authority when
the nurse has received a jury summons and when the nurse's
Jjury service is completed.

b) Jury Duty
Nothing in this Section shall prevent any County nurse from
serving on a jury more than once per calendar year,
provided, however, that such additional periods of absence
from regular County duties as a result thereof shall be
charged, at the option of such nurse, to either accrued
Paid Time Off (PTO) or leave without pay.

c) Response to a Subpoena
No nurse shall suffer loss of wages or benefits in
responding to a subpoena to testify in court if that nurse
is not a party to the litigation.

d) Release Time

In the event a nurse 1s called to court under the above
provision, the following shall apply:
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Swing or PM shift shall have release time the day of
court attendance; time spent in court shall be
deducted from the regular shift on that day with no
loss of wages or benefits.

. Night or graveyard shift shall have release time on

the shift prior to court attendance; and that nurse
shall suffer no loss of wages or benefits.

. When a nurse, whose regularly scheduled hours includes

two (2) full shifts (36-heurs at least 8 hours per
shift) of scheduled duty between 11:00 p.m., Friday to
3:00 a.m., Monday, is selected for a jury and is
required to be in Court during their regular days off,
the department will make every effort to provide the
following Saturday or Sunday as a regularly scheduled
day off. The weekend cannot count as a weekend worked
for weekend off provisions.

e) Return to Work

For the purpose of this Section, a nurse who responds to a
summons to jury duty and who is not selected as a juror

shall net—be—deemed—teo—haveperformedJury—duty—and—shall
return—te—werk—as—seon—as—pessible coordinate with the

supervisor about whether and when to report to work.




