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Turnover Rate

5.5%

Filled Positions (Avg) Svc Years at Separation (Avg)

155 2,824.4 5.1

Involuntary 04% .

RNPA's Whole Bargaining Unit
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fAllple selcot s

Turnover Rate

6.0%

Separations Filled Positions (Avg) Svc Years at Separation (Avg)

8 133.7 14.2

lurnover Rate by Separation Type Sepaiations by Type

37%

Resignation 22%

Assistant Nurse Manager
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Turnover Rate

11.2%

Separations Filled Positions (Avg) Svc Years at Separation (Avg)

20 177.8 0.6

9.0%

22%

Department Grouping

Clinical Nurse |

Cost Center
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Caiwndar Year Selection frcal Yedr Seleclion

Turnover Rate

8.1%

Separations Filled Positions (Avg)

37 458.1

lurnover Rate by Separation Type

Retirement

Resignation

Involuntary 0 4%

007 1.0% 2 0% 3 0% 40%

Budget Unit Departiment Grouping
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Svc Years at Separation (Avg)

1.8

Separations by Type

Resignation

76%

Involuntary

50% 6 0% 70% 8 0%

Clinical Nurse Il

Cost Center
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Involuntary

Separations

80

Bargaining Unit

Turnover Rate

4.4%

Filled Pasitions {Avg)

1,823.0

Budget Unit

Svc Years at Separation (Avg)

7.0

0.2%

Department Grouping Cost Center Job Classification

Multile selections

Separations by Type

Clinical Nurse lll
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INFECTION CONTROU NURSE

Resignation Turnover Rate

18.3%

Separations Filled Positions (Avg) Svc Years at Separation (Avg)

2 10.9 2.3

183%

10.0% 20 0%

Infection Control Nurse
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Turnover Rate

4.6%
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4 87.0
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Retirement 11%

Resignation
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Department Grouping
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Svc Years at Separation (Avg)

6.4

2.5% 3.0%
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Separations by Type

Retirement

Resiynation
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Nurse Practitioner
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tMultisle selections

Turnover Rate

2.8%

Separations Filled Positions (Avg) Svc Years at Separation (Avg)

2 72.5 3.5

14%

40%

Nurse Coordinator
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Resignation Turnover Rate

2.8%

Separations Filled Paositions (Avg) Svc Years at Sepatation (Avg)

1 36.2 4.6

Retirement

Resignation 28%
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