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PREAMBLE 

This Memo r a ndum of Agreement is entered into by 
Clara ( here i nafter referred to as the county) and 
Professiona l Association (hereinafter referred to 
Thi s Memo r a nd urn of Agreement incorporates by this 
dice s attached . 

-1-

the County of Santa 
the Reg i stered Nurses 
as the Association) . 
refe r ence all appen-



ARTICLE I - RECOGNITION 

The county recognizes Registered Nurses Professional Association as the 
exc lus i ve bargaining representative for all classified and unclassified 
nur s es in coded classifications within the Registered Nurses bargaining 
unit. 

For the purpose of this Agreement, a nurse shall be defined as a person 
emp loyed in a coded classification in a bargaining unit covered by this 
Agr e ement. 

The follow i ng classifications are included in the Registered Nurses 
bargaining unit. 

509 Clinical Nurse I 
576 Clinical Nurse II 
575 Clinical Nurse III 
574 Clinical Nurse IV 
573 Clinical Nurse v 
558 Psychiatric Nurse I 
557 Psychiatric Nurse II 
552 Psychiatric Nurse III 
58 1 Administrative Nurse I 
556 Assistant Head Psychiatric Nurse 
559 Psychiatric Nurse Consultant 
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ARTICLE 2 - NO DISCRIMINATION 

Section 2 .1 - Employment 
Neither the County nor the Association shall discrirninate (except as 
a llowed by law) against nurses because of race, age, sex , color, 
physically disabled , creed , national origin , religion, Assoc .iation 
activity, affiliations , political opinions , or sexual pref e rence. 

Section 2.2 - Association Affiliation 
Neither the County nor the Association shall interfere with, intimi­
date, restrain, coerce or discrirninate against any nurse in the nurse ' s 
free choice to participate or join or refuse to participate or join the 
Association. 

Section 2 . 3 - Affirmative Action 
The County and the Association agree to cooperate to achieve equitable 
representation of women and minorities at all occupational levels de­
signated by Federal , State and County Affirmative Action goals and 
timetables, as adopted by the Board of Supervisors. 
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ARTICLE 3 - ASSOCIATION SECURITY 

Sec tion 3.1 - Re lations hip Affirmation 
The intent a nd purposes o f thi s Agreement ar e to e ncourage hannonious 
r ela tionships be tween the County and the Registered Nurses it employs 
who are subject hereto; to promote and improve that r e lationship s ub­
ject to their j o int duties to the community and to the high standards 
of patient care ; to clarify certain rights and privileges of the par­
tie s ; to set f o rth a nd def ine rates of pay, economic benefits and other 
conditions of employment that shal l apply to such nurses; and to estab­
l ish amicable processes for collective ba rgaining. The Association 
ag r ees that it will cooperate with the co unty and support its e fforts 
to assure efficient ope ra tion, to se rve the needs of the community, and 
to meet the h ighest of professional standards in such services. 

Sec tion 3.2 - Dues Deductions 
a) Maintenance 

Nurses cove r ed by thi s Agreement who have authorized Associa~ion 
dues d eduction s as of date o f signature of this Agreement shall 
continue to have such ded uctio n s made by the County during the term 
of this Ag r eement , except that such nurses may t e rminate such dues 
deductions during the month o f February pursuant to paragraph ( c) 
of this Section . 

b) Condition of Employment 
Each person empl oyed during the term of this Agreement shall at the 
time of employment and as a condition of employment execute an 
authorizat i o n for the payroll deduction of Association dues or of a 
service fee eq ui va l e nt to Association dues on a form provided by 
the As soc iatio n and shall continue sa id authorization in e ff ec t, 
e xcept that such nurses may terminate such dues deductions pursuant 
to paragraph (c) of this Section. 

c) Re vocat ion 
A nur se may terminate authorization for Association dues or se rvi ce 
fee <led uct ion by giving notice the reof to the County Controller by 
individual lette r deposited in the U.S. Mail (1) within the last 
ten (10) working days in the month of February prior to the 
expiration of the Agreement, o r ( 2) within the fir st ten (10) 
working days following the date of first emp loyment, whichever 
applies. I f the cancelled l et t e r i s not postmarked, it must be 
received and date stamped within the t ime limits specified in ( 1) 
or ( 2) aoove . 

The County shall p r omptly forward a copy of the l ette r of r e voca­
tion to t h e Association. 

A nurse who r evokes deductions during the month of February shall 
have the deduction r emoved on the first pay period in April. 

A nurse who revokes deduction within t en ( 10) working days 
followin g t he date of first e mployme nt s hal l have the d eduction 
removed followi ng the r eceipt of the notificat i o n by the County. 
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d) No Fault 
The Association agrees to indemnify, defend and hold the county 
harmless from any and all claims, deMands, suits , or any other 
action arising from the provisions o f this Section or from corn-
plying with any demand for termination or revocation hereunder. 

el Leaves of Absence 
Upon r eturn from leaves of absence, the County shall reinstate the 
payroll deduction of Association dues for those nurses who were on 
dues check-off i mmediately prior to taking l eave , provided the 
employee has not authorized cancellation of dues check-off in ac­
cordance with the prescribed provisions. 

Section 3.3 - Other Deductions 
The County shall deduct other deductions for insurance programs 
pay checks of nurses under reasonable procedu r es prescribed by 
County for such deductions which may include nurses not within 
recognized bargaining unit of the Association in accordance with 
cedures that may be established between the part ie s . 

Section 3.4 - Association Notices and Activities 
a) Bulletin Board s 

fro111 
the 
the 

pro-

The Association, where it represents nurses of a county Depart ­
ment, shall be provided by that Department use of adequate and ac­
cessible space on designated bulletin boards for communications. 

The glass covered, locked 
Association and installed 
maintained in the cafeteria 
Center. 

b) Distribution 

bulletin board purchased by the 
by Valley Medica l Center will be 

hallway at Santa Clara Valley ,~edical 

The Association may distribute 111aterial to nur ses in its repre­
sentation unit through normal channels. 

c) Visits by Association Representatives 
Any Representative of the Association shall give not ice to the 
Department Head or designated representative when entering depart ­
mental facilitie s . The Representative shall be allowed reasonable 
contact with nurses on County faciliti es prov ided such contact does 
not interfere with the nurse's work. Solicitation for membership 
or other internal nu r se o rganizati on business shall not be con­
ducted during work time. Prearrangement for routine contact may be 
made on an annual basis . 

For this purpose rest periods are not work time . 

d) Facilities 
County buildings and other facilities shall be made available for 
use by the Association or its Representatives in accordance with 
administrative procedures governing such use . 

e) Names and Addresses of Covered Nurses 
The County shall supply the Association with a bi - weekly data pro­
cessing run of na111es and addresses and classifications of work of 
all nurses within the r epr esentation unit. Such list s hall be 
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supplied without cost to the Association except that addresses 
shall no t be suppl i ed of those nurses who r eq uest the County in 
writing to not p r ov ide s uch information . A copy of such requ es t 
shall be forwarded to the Association. 

f) Notific a ti o n of Assoc iation Coverage 
When a pe r son i s hired in any classification cove r ed by a bargain­
ing uni t r ep r esented by the Association, the co unty shall notify 
that person that the Association is the r ecog nized bargaining re­
presentative for the nur ses in said unit and p r esen t that person 
with a copy of the present Agreement, add a copy of the purpose and 
objectives of RUPA as approved. 

g) Report of Transact ion s 
The Count y sha ll supp l y the Association a data processing run cov­
ering t he follo wi ng nurs e transactions as a r e currently available 
on the system: newly hired nur se , reinstatement, re-employment, 
return from l eave , r etu rn from military l eave , miscellaneous, 
promotion , return to former class, vo luntary demotion, disciplinary 
demotion , t ran sfer , t itle change , s uspension, te111porary military 
leave, i njur y or illness leave , othe r l eave , ind e finit e military 
leave, resignation, p robati onary r es i g nation, p r obationary release , 
provisional r e l ease , mi sce llaneo us r e l ease , dismissal, r e tirement, 
death, layoff. 

Se c tion 3.5 - New Nurse Orientation 
Th e Associa t i on sha ll be a llowed a Representative at County-wide ori e n­
tations for new nur ses o r departmental o rientations where they are he ld 
in p lac e of Co unty-wi de orientations. Such Representative s hall be 
al l owed twe nty ( 20) 1ninutes to make a p r esenta tion and answer ques­
ti o ns to n u r ses in c l assi fi cat i ons r ep r esented by their o rganization. 
Th e Associa tion may present packets to repr esented nurses at orienta­
ti o n, such packets be ing s ubj ect to r e vi ew by the County. The County 
or departme nt , where appropriate, will notify th e Association one ( 1) 
we e k in advance of such orientation sessions. 

Se c tion 3.6 - Printing of Agreement 
The parties ag r ee to sha r e eq uall y the cost of p rinting bound copies of 
this Agreement. The Association sha ll r e imbur se th e County for the 
act ual cost of copies o rd e r ed by the Association. The des ign and 
format of the pr inted Agreement sha ll be jointly determined by the 
par ties. I t i s agreed that the cont ract will be p rinted not more than 
on e hundred and twenty (120) days a ft e r final agreement on all language. 
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ARTICLE 4 - OFFICIAL REPRESENTATIVES AND NEGOTIATING COMMITTEE 

Section 4.1 - Official Representatives 
a) Notification of Official Representatives 

The Association agrees to notify the 
Representatives for its representation 
Representatives. It may also designate 
Representatives for purposes of specific 
to the appropriate level of Management. 

b) Release Time 

county of their Official 
unit and changes in such 
alternates to such Official 
meetings by advance notice 

Up to three (3) Official Representatives at any given time shall be 
allowed thirty-two (32) hours of release time each pay period. 
Hours of release time may accumulate up to a maximum of one hundred 
and twenty-eight (128) hours. This provision shall cover all 
shifts and must be taken in a minimum of one ( 1) hour increments. 
This time shall be scheduled in advance by mutual agreement between 
the Association and Management. 

Section 4.2 - Negotiating Committee 
There shall be five (5) Official 
Nurses Unit. The County agrees to 
request where required. 

a) Compensatory Time 

Representatives for the 
release five (5) persons 

Registered 
upon such 

Those negotiators who are on their own ti1oe during the meetings 
will not be granted compensatory time. 

bl Resource People 
Resource people for negotiations shall be allowed on their own 
time, leave without pay, PTO, or compensatory time off to attend 
scheduled negotiation meetings for this Association to provide 
information to the committee on specific items on an as needed 
basis and as mutually agreed, prearranged and scheduled by the 
committee. The County shall facilitate arranging time off for 
resource people attending negotiations. 
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ARTICLE 5 - LAYOFF 

Sec tion 5.1 - Seniority Defined 
Except as othe rwi se provided in Sections 5.2 , 5.6 and 6.8 of this 
Agreement , senior ity for purposes of layoff is defined as length of 
con tinuous pa id employment within a coded classification with the 
c l a ssified se rvice of the county. seniority shall be r e tained, but 
shall not a cc rue , during any period of l eave without pay . 

Sec tion 5.2 - Transfer o f Prior Agency Se rvic e 
If a functi o n of another ayency i s tr a n s f e rr ed to the County, the sen ­
i or ity of nurses who transfer with the funct ion s hall be computed, 
bas e d upon a p p licat i o n o f the definition of Sect ion 5.1, to e ach 
nu rse's pr i o r service with the other age ncy. 

Sec tion 5.3 - Changes to Classes 
The County and the Association agree that to the e xtent possible, 
nurses should not lose their rights unde r this Article because classes 
ha ve been r e vi sed , es tabli shed , abolished or r etitled . 

Sec tion 5.4 - Or de r o f La off 
Whe n one 1 ) o r mor e nur ses pe rforming in the same class in a County 
Departmen t/Agency a r e to be laid off, the o rd e r of layoff in the 
af f ected Department/Agen cy s hall be as follows: 

a) Provisional nur ses in inve r se orde r of seniority. 

b) Probationa ry nurses in in ve r se order of seniority . 

c) Permanent nurses in inverse o rde r o f seniority. 

Sec tion 5.5 - No tice o f Layoff 
Nu r ses s ub j e ct to the provisions o f this Article shall be given at 
lea st twenty (20) working days' written not i ce p ri o r to t he e ffect ive 
da t e of layoff. The Association s hall r eceive con c urre nt noti ce , and 
upo n reques t , shall be afforded an opportunity to meet with the County 
to d iscuss the c ircuinstanc es requiring the layoff and any proposed al­
t er natives. The procedures of Section 5. 6 shall be applied prior to 
the effective date of the layoff. 

Sec tion 5.6 - Reas s ignmen t in Li e u o f Layoff 
a) vacant Code in County 

In the e ve nt of n o ti ce of layoff, any nur se so a ff ected will be 
allowed to transfe r to a vacant position in the same c lassif ication 
in a ny County Departinen t/Agency. 

b) Former Class ificat ion 
In the event the r e ar e no vacant codes in the same classification 
in any Department /Agency, a nurse will be offered a vacant position 
in any classification at the same or lower leve l in which permane nt 
status had formerly been held, fir s t in the affected 
Departme n t / Agency a nd then County- wide . Upon e ntry into s uch 
vacanc y, total se rvi ce shall be computed as in Section 5.6(c). 
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cl Displacement 
In the event there are no vacancies as listed in {a) or (b), the 
nurse shall have the right, upon request, to be returned to any 
classification in the Department/Agency at the same or lower level 
in which permanent status had formerly been held and the regular 
layoff procedure in that same or lower level shall apply. For the 
purpose of computing total service in the new class, the nurse 
shall be given credit for all time served in the class which the 
nurse is leaving, plus any time previously served in the class to 
which the nurse is being returned. 

section 5.7 - Layoff 
In the event that a nurse is not reassigned in lieu of layoff as in 
Section 5. 6, the nurse shall be laid off, If a nurse elects not to 
exercise the rights in Section 5. 6( c), the nurse may be deemed to have 
been offered and to have declined such work. 

section 5 . 8 - Re-employment List 
The names of such probationary and permanent nurses reassigned or laid 
off in accordance with Sections 5 . 6{b), 5.6{c) or 5.7 of this Article 
shall be entered upon a re-employment list in inverse order as 
specified under Section 5. 4. The person standing highest on a re­
employment list for a particular classification when a vacancy exists 
in that classification in any Department/Agency shall be offered the 
appointment. Nurses on re-employment lists shall retain the right to 
take promotional exams and/or receive promotional preference on exams. 

Section 5.9 - Temporary Work for Laid Off Nurses 
Interested nurses who are placed upon the re-employment list due to 
layoff and who elect to be available for temporary work shall be given 
preference for such work in their former Department/Agency in the 
classification from which they were laid off, The election to be 
available for temporary work must be made at the time of layoff. Em­
ployees may decline to be available for temporary work or may decline 
such work itself without affecting any rights under this Article. 

Section 5.10 - Names Dropped from Re-employment List 
No name shall be carried on a re-employment list for a period longer 
than two { 2) years, and the na111es of persons re-employed in a perman­
ent position within the same classification shall, upon such re­
employment be dropped from the list. Refusal to accept one of two 
offers of re-employment within the same classification, shall cause the 
name of the person to be dropped from the re-employment list. 

Section 5.11 - Rights Restored 
Upon re-employment of a nurse from a re-employment list, all rights 
acquired by a nurse prior to the nurse ' s placement on such list shall 
be restored. 

Section 5.12 - Temporary Layoff 
In the event of a decrease in census of any unit requiring a temporary 
reassignment of work areas or layoff of Registered Nurses for less than 
thirty (30) calendar days, the appointing authority shall: 

-9-



a) Attempt to float any affected nurse t o any unit which the nurse has 
been or i ented . 

b) As an educational opportunity , 
or ientation to an unfamiliar unit. 

a nurse may be a llowed an 

c) Vo lunteers shall be requested to take time-off by using PTO , comp . 
time or l eave without pay. 

cl) If there are insufficient .volunteers, however, layoffs shal l be by 
inverse seniority . 

It i s agreed that this provision shall be applied by unit and shift. 
It i s also understood that the hospita l will not assign extra help or 
registry , RN t o the unit on that shift when th i s section i s implemented. 
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ARTICLE 6 - PERSONNEL ACTIONS 

sect ion 6.1 - Pr obation 
a) Each new nurse hired on or after May 19, 1986 shall se r ve a 

p robati onary period o f nine (9) month s . Upon successful completion 
of suc h probationary period, the nur se shall be deemed a permanent 
emp l oyee . A l eave of absence without pay shall not be c r edi t ed 
toward completion o f the nur se ' s probationary per i od. The parties 
agree that probationary nurses shall have a ll rights in this 
Ag r eement, unless otherwise specified, including full and compl ete 
access to the grievance p r ocedu r e . Any nurse r e l e as ed during the 
probationary peri od shall , upon r eques t , be provided with a 
statement of the r eason s f o r the r e l ease . Con s i stent with County 
Charter Sect i on 704(e) , probationary nurses may not g ri eve 
suspens i o n s , demot i o n s , o r dismissals. 

b) Pr obat ionar y nur ses s ha ll have the right to request and r ece i ve 
Department/Agency administrative review of disciplinary action 
taken during p r obation. such review must be r eques t ed in writing 
within t e n (10) working days of the d i sc i p linary act i on or i t i s 
waived . The review p r ocess shall consist of two (2) steps , the 
first step (whe r e possible) being at a l evel above the i mmed iate 
supe r viso r; and the second step being at the Depa r tme n t/Agency 
level. The r eview p r ocess shall proceed p r ompt l y after a request 
is r ece ived . The fir st s t ep decision shall be in writing within 
fi ftee n (15) days of the hearing. If the nur se wishes to pursue 
second step r ev i ew , a written r eq uest shall be made within ten (10) 
working days o f the fir st step dec i s ion or i t is waived. The 
Department/Agency Head , o r designated r ep r esentat i ve , sha ll hear 
a nd make a dec i sion in writing within fifteen days o f the hea ring 
at the second step. 

Section 6 . 2 - Disc i pli n a r y Action - Unc l ass ified Nurses 
Unc l assified nurses who have completed a period equal to t he 
probationary per i od for a compa r able classified position may grieve 
disciplinary action o n the grounds that s uch discipline was not f o r 
cause. Such grievance shall comply in all respec ts with Article 15 o f 
this Agreement. 

Notice of disciplinary action must be se r ved on the nur se in person o r 
by ce rtifi ed mai l p ri o r to the disciplinary action becomi ng effect i ve . 
Notice shall be included in the n urse ' s personnel file and a copy se n t 
to the Association and shall include: 

a ) Statemen t o f the nature of t he disciplinary action . 

b) Effective date of the action. 

c ) Statemen t of the cause thereof. 

d) Statement i n ordina ry and concise language of the act or orn i ssions 
upon which the causes are based. 

e ) Statement advis ing the nur se of the right to appeal from such 
action and the right to Associat i o n r epr esentation. 
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Section 6.3 - Personnel Files 
The County shall maintain a personnel file for each nur se . The 
Department may also ma intain a personnel file f o r each nur se . Nurses 
shall have t he right to r evi ew t he ir personnel fil e ( s) or authorize 
r evi e w by the ir representative . No material will be inse rted into the 
nurse ' s personne l fil e ( s ) without prior notice to the nur se . Nurses 
may cause to be placed in thei r pe r sonnel fil e (s) r esponses to adve r se 
mate rial inse rted therein and a reasonable amount of correspondence 
o ri g inating from othe r sources directly r e l ated to their job 
pe rformance. 

Sect ion 6. 4 - Disciplinary Action - Pe rmane nt Classified 
The County may take disc i plinary act ion f o r cause aga inst any pe r ma n ­
e nt c lass ified nur se by s uspension, demotion or discharge by notifying 
t he nurse in writing. Notice of disciplinary action mus t b e se rved on 
the nurse in person o r by certified mail prior to the disciplinary 
action becoming e ffect ive. The not i ce shall be inc luded in the nurse ' s 
pe r sonnel fi l e ( s) and a copy sent to the Association and sha ll include: 

a) Statement of the nature of the disciplinary action. 

b l Effective date of the act i o n. 

c ) Sta t e me nt of the cause t he r eof. 

d) Stateme n t in ordinary and concise language of the act or orn i ssions 
upon which the causes are based. 

el Statement advi s ing the nur se o f 
Personnel Board from s uch action 
r epr esentation. 

the 
and 

right to 
the right 

appeal to the 
to Assoc i at i on 

Suc h nur se shall be given eithe r five (5) days' notice of di sc ha r ge , or 
de,not ion , or five ( 5 ) days ' pay , e xcept where c ircumsta nces r equire 
immed iate ac t ion. 

In c ases of ques tio nable gross neglige nc e or incornpetence as defined in 
the Nurse Practice Act , the nurse , at the so le e lection of the 
appo inting a uthor ity o r the ir designee , may be placed on administrative 
lea ve with pay , not to exceed fifteen ( 15) working days , pending an 
inves tigation. If circu1,1stances pe r mit , a nurse will be adv i sed in 
writing that they a r e being p l aced on ad1<1inistrative l eave under this 
prov i s ion . 

Sect ion 6.5 - Counsel ing and Unfavorable Repo rts 
a ) Counseling 

In the event that a nur se ' s performance or conduct i s unsati s ­
factory o r needs improveme nt, informal counseling sha ll be p r o­
vided by the nur se ' s fir st l evel supe r v i so r. Documentation of such 
counsel ing shal l be given to the nurse as it is developed. Such 
docu1,1entat ion shal l not be p l aced in a nur se ' s personne l file( s ) 
and when the s ituation allows counseling, counseli ng shal l be used 
prior to any unfavorable r eports bei ng i ssued . 
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b) Unfavorable Reports on Performance o r Conduct 
If upon such counseling a nurse ' s performance or conduct does not 
improve and disciplinary action could result, a written report 
shall be prepared by the supervisor inc l uding specific suggestions 
for corrective action, if appropriate . A copy shal l be given to 
the nurse and a copy filed in the nurse's personnel fi l e( s) . No 
unfavorable reports shall be placed in a nurse's file(s) unless 
such report is made within ten ( 10) working days of the County ' s 
knowledge of the occurrence or incident which is the subject of 
this report. Provided no additional report has been issued during 
the intervening period, each report shall be removed from the 
nurse ' s file(s) at the end of two (2) years . Upon resignation , any 
such reports shall be removed from the nurse ' s file(s). Nurses 
shall have the right to grieve the factual content of such reports 
or attach a written response to the report for inclusion in their 
personnel file(s). 

Section 6 . 6 - Retu r n to Former Class 
As an alternative to appointment from any employrnent list , any current 
regular nurse , upon recommendation of the appointing authority and 
approval by the Director of Personnel , may be appointed without fur­
ther examination to a position in any class in which regular status had 
formerly been acquired , or to any related class on a comparable level 
with the former class . 

Section 6 . 7 - Unclassified Appointment 
No nurse , while holding a position in the unclassified service , shall 
be assigned to or occupy any classified position . 

Section 6 . 8 - Rights Upon Promotion to Classified or Unclassified 
Service or Transfer to Unclassified Service 
Any permanent nurse who receives a provisional or probationary pro­
motion , or who is transferred or promoted to a position in the unclas­
sified service shall retain all rights and benefits as a permanent 
nurse 9f the r1urse ' s for1~er class while in such provisional, probation ­
ary , or unclassified status. These include the right to participate in 
promotional examinations and the right to return to the nurse ' s former 
class if released while in such status . All such service shall count 
toward seniority credits in the nurse ' s former class in the event the 
layoff procedure is involved . 

Any pen,,anent nurse who receives a provisional promotion , or who is 
transferred or promoted to a position in the unclassified service , the 
duration of which is known to be for less than six (6) months, shall be 
consider e d to be on leave from the nurse's permanent position and 
depar trnents are authorized to make subs ti tu te appointments to such 
vacated positions . 

Section 6.9 - Transfers and Job Opportunities 
Valley Medical Center and the Health Department shall establish a 
system to facilitate transfers and career mobility of Registered 
Nurses. A list of all transfer opportunities and all special assign­
ment positions created within the existing job specifications for 
Registe red Nurses within the Valley ,~edical Center will be posted on a 
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bulletin board outside the Nursing Office and the Cafeteria on a 
biweek ly basis. The Health Department shall institute a transfer 
reque st ca reer system whereby nurses will be notified of vacancies in 
whic h they have indicated interest. Nu r ses may arrange for interviews 
duri n g work time with prior notification to their direct supervisor. 
Super v isors shall interview all interested candidates. Candidates from 
the Health Department must respond within the time limits listed on the 
tran s fer card. Nurses on leave or vacation may make prior arrangements 
to r e ceive no tification of specific openings by ma il. 
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ARTICLE 7 - PAY PRACTICES 

Section 7.1 - Salaries 
Effective on the dates listed all salaries shall be as listed in Ap­
pendices A and B attached hereto and made a part hereof. The parties 
agree that the rates of pay established by this Agreement are commen­
surate with those prevailing throughout the County for comparable work 
as required by the Charter for the county of Santa Clara . 

Section 7.2 - Basic Pay Plan 
The Basic Pay Plan consists of the salary ranges and 
classes to such ranges as provided in this Section. 
be paid within the range for the nurse ' s class 
following provisions . 

a) Step One 

the assignment of 
Each nurse shall 

according to the 

The first step in each range is the minimum rate and shal l normal­
ly be the hiring rate for the class. In cases where it is diffi­
cult to secure qualified personnel or a person of unusual qualifi­
cations is engaged , the Di rector , with the approval of the County 
Executive , may approve appointment at the second or third step , and 
with the approval of the Board of Supervisors at the fourth or 
fifth step. If a nurse is hired under the difficult - to-secure­
qualified-personnel clause , the County wi ll move those nurses 
within that same class to the same salary step as that being re­
ceived by the new nurse. The Associat i on will receive a month l y 
listing of positions by class and department which lists positions 
hired above the first salary step. 

b) Step Two 
The second step shall be paid after the accumulation of six ( 6) 
months of competent service at the first step . 

c) Step Three 
The third step shall be paid after the accumulation of twelve ( 12) 
months of competent service at the second step. 

d) Step Four 
The fourth step shall be paid a ter the accuiaulation of twelve ( 12) 
months of competent service at the third step . 

e) Step Five 
The fifth step shal l be paid after the accumulation of twelve ( 12) 
months of competent service at the fourth step . 

f) Time for Salary Adjustments 
Salary adjustments shall be made o n the first day of the pay period 
in which the required accumulation of months of competent service 
occurs . 

Section 7 . 3 - Effect of Promotion , Demotion or Transfe r on Sala r ies 
a) Promotion 

Upon promotion , a nurse ' s salary shall be adjusted as fo l lows : 
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1. For a promotion of less than five percent ( 5%) the sa l a r y shall 
be adjusted to the step in the new range which prov ides for a 
corresponding percentage increase in salary. 

2 . For a promotion of five percent ( 5%) or mo r e the salary shall 
be adjusted to the step in the new range wh i ch provides for 
fi ve percent ( 5%) increase in salary or to the first step in 
the new range, whichever i s g r eater . 

Any other promotion will be in accordance with regular County 
p roced ur e . 

b) Demo tion 
No twithst anding the provisio n s of Section 7.2, upon demotion of a 
n urse wi th perma nen t status in the nur se ' s cur r ent class , the 
n urse ' s salary shal l be adjusted to the highest step in the new 
c lass not exceeding the salary r eceived in the former class . 

c) Transf e r 
Upon tran sfer , the salary sha ll remain uncha n ged. 

d) No Loss o f Time-In-Step 
otwithstanding the provisio n s of Section 7. 2 , no sa lar y adjust­

me nt upon promotion, demotion, o r t r a n sfe r shall ef f ect a l oss of 
t ime acquired in the former sa l a ry step , and such time as was 
a cq uired in the f ormer sa l ary step sha ll be included i n computing 
t he accumulat ion of the r equi r ed mo nt hs of se r vice for eligib ili ty 
o f the employee for further sa l ary in c r eases . 

el Vo luntary Demotion 
I n the event of a vo lun ta r y demot i on r equ ir ed by a work-connected 
i llness or injur y and a resulting d i sab ili ty , the sa lar y o f the 
n urse shall be p laced at the step in the sala r y range which 
c o rresponds most c l ose l y to the sa l ary r ece i ved by the nurse as of 
t he time of injury. In the even t that such vo l unt a ry demotion 
would re su lt in a sa lar y l oss of mo r e than t en pe rce n t ( 10%), the 
nurse's new sa lar y shal l be set at the rate c l osest to, but not 
l ess than ten percent (10%) be l ow the nurse's sa l ary as of the t i me 
o f injury. 

Sect i o n 7 . 4 - Par t-Time Sala ri es 
a) Salary Ranges 

b ) 

'£ he salary ran ges provided in the attached Appendix are f o r full­
t ime service in full-time p os i tions , and are expressed in dollars 
pe r the numbe r of working days in a b i-week l y pay pe ri od . If any 
position is estab li shed on any othe r time bas i s , the compensation 
fo r such pos itio n sha ll be adjusted proportionately. 

Benefits 
Nurses filling part -ti me positions of half time or mo r e 
a ll benefits prorated. If an individual chooses to be 
t he Heal th , De nt a l and Life Insurances they shall 
a ppropriate proportionate amount ded uc t ed from their pay. 
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Nurses who become part-time 
full-time will continue to 
time as they are offered a 
classification or higher. 

nu r ses as a resu l t of a layoff from 
receive full-time benefits until such 

full-time position in their current 

c) Split Codes 
The County shall provide a minimum of fifty (50) full-time codes to 
be filled on a half-time basis at any one time . The location and 
choice of these codes will be determined on a departmental basis. 
Requests for split codes shall not unreasonably be denied . Reason­
able denial shall include , but not be limited to, demonstration 
that the work is not divisible , demonstration that qualified 
partners, if needed , are not available , or that the fifty (50) 
available codes are filled. Nurses shall make a wr i tten request 
for a split code to their immediate supervisor. If the request is 
denied, it shall be reviewed by their Department Head and they 
shall receive a written response. 

Section 7.5 - Work out of Classification 
a ~ 

When a nurse is temporarily assigned work out of classification to 
a vacant position , the nurse will receive pay consistent with the 
promotional pay procedure as set forth in Article 7 . 3 only when the 
assignment is made for a period of fifteen (15) consecutive 
calendar days or more . When such payment fo r higher level duties 
is appropriate under these terms and conditions , it wil l commence 
on the first day of the assignment and continue throughout the 
duration thereof . 

b) Application to Holiday and Sick Leave 
Upon eligibility for pay in accordance with Section 7.5(a) , a nurse 
temporarily assigned work out of classification shall receive the 
pay for: 

1. Holidays when the nurse is assigned work out · of classification 
the day prior to and following the holiday. 

2. Sick leave absences when the nu r se 
class i fication and while absent 
incumbent or by another nurse 
classification in the same position . 

d) vacant Regular Codes 

is assigned wo r k 
is not relieved 

assigned work 

out 
by 

out 

of 
the 
of 

Work out of classification may be assigned to cover vacant regular 
codes after ordinance code provisions for filling s uch vacancies 
have been followed and with approval of the Director of Personnel. 
The appointing authority shall consider appointment of n urses under 
work out of classification provision before making a provisional 
appointment . 

Section 7 . 6 - Paychecks 
a) Night Employees 

The county agrees to provide paychecks for night nurses by 
12:01 a.m. on payday. 
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b) Shortage Errors 
Cash advance by the Controller• s Department to cover a shortage 
error in a nurse's paycheck shall be provided to the nurse within 
one (1) working day after written notification of discrepancy to 
Finance. This provision is to cover only those discrepancies above 
a net twen ty-five dollars ($25.00). 

c) Overpayme nt Errors 
When a net twenty-five dollar ( $25. 00) or more overpayment error 
occurs, the nurse will repay the overpayment in the same amount and 
within the same number of pay periods in which the error occurred. 
In cases that necessitate payback of overpayments totaling more 
than $200.00, the County shall notify the Association prior to 
implementing repayment action. 

Sec t ion 7.7 - Automatic Check Deposit 
The County shall continue to maintain an automatic check deposit system 
for nurses' use during the term of this Agreement. 

Sec t ion 7.8 - Performance Pay Step 
Eff ctive August 8, 1988 a Performance Pay Step shall be established at 
appr oximately five percent (5%) above step five for the existing 
clas sifications of Clinical Nurse III, IV, V and Psychiatric Nurse II 
and III. 

Cli ical Nurse Ill's, !V's, V's and Psychiatric Nurse !I's and Ill's 
who have completed three (3) years (36 months) of service at step five 
of Clinical Nurse III, IV, V or Psychiatric Nurse II and III shall be 
con idered e ligible for appointment to the Performance Pay Step. 
Appo intment to the Performance Pay Step for eligible Clinical Nurse 
Ill ' s, !V's, V's and Psychiatric Nurse !I's and Ill's shall be at the 
dis c retion of the Director of Nursing at Valley Medical center and the 
equ i valent pos ition at the Health Department. 

Pri o r to appointment by the Director of Nursing, the nurse must have 
rec e ived a minimum rating of satisfactory on the nurse's annual 
eva l uation except that if the annual evaluation has not been received 
wit in the }ast ninety (90) days a separate evaluation shall be 
req ired . . 

Adj stment to the Performance Pay Step shall occur on the first day of 
the pay period following the approval of the Director of Nursing and 
rec ipt of the completed evaluation. 
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ARTICLE 8 - HOURS OF WORK, OVERTIME, PREMIUM PAY 

Section 8.1 - Hour s of Work 
Eight (8) hours' work shall constitute a full day's work and forty (40) 
hours' work shall constitute a full week's work unless otherwise pro­
vided by law, code or other agreement. Nurses assigned to an eight (8) 
hour shift which is shortened to seven (7) hours due to daylight 
savings time shall be paid for eight (8) hours, and nur ses assigned to 
an eight ( 8) hour shift which is lengthened to nine ( 9) hours due t o 
daylight savings time, shall be paid overtime one (1) hour as defined 
in Section 8. 2(b}. 

Section 8.2 - overtime work 
a) Overtime Defined 

1) Exempt Nurses 
Overtime is defined as time worked beyond eighty (80) hours on 
a bi-weekly pay period, or beyond eight ( 8) hours in any work 
day except as mutually agreed upon between the County and the 
Association. Time for which pay is received but not worked 
such as vacation, sick leave , and authorized compensatory time 
off, will be counted towards the base period. The County 
Executive shall determine by administrative order those classes 
and pos itions which shall be eligible for overtime work and for 
cash payment. 

2) Non-exempt Nurses 
For non-exempt nurses all provisions regarding overtime shall 
be as set by the Fair Labor Standards Act. All disputes 
regarding that Act shall be within the sole juJC.i.sd iction of the 
U.S. Department of Labor and shall not be subject to grievance 
or arbitration under this contract. At least five (5) working 
days prior to filing any complaint r ega rding the Act with the 
U.S. Department of Labor, the Association shal l give the County 
writte n notice. Such notice s hall contain specif i c information 
so t hat the County can prepa r e a r esponse . 

b) Rate of Pay 
When overtime work is assigned and is authorized by the appointing 
authority to be worked, compensation for such time worked shall be 
time off with pay computed as noted in 1. and 2. below, except that 
such overtime work shall be paid in cash for nurses where r equired 
by State or Federal law or when specifically authorized by admin­
istrative order of the County Execu tive. 

1. Regular Overtime - o ne and one-half (1 1 /2 ) hours for every 
hour of overtime worked . 

2. Continuous Shift - one and one-half (1 
four (4) hours of overtime contiguous 
a minimum of eight (8) hours and 
additional hours worked. 

1/2) hours for the first 
to their regular shift of 
two (2) hours for any 

All compensatory time off must be taken within twelve (12) months 
of the date the overtime was worked, and failur e to take the com­
pe nsato ry time off s hall be deemed a waiver of the compensatory 
time by the nurse. In the e vent the appointing authority does not 
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provide compensatory time off during the mandatory time period, the 
nurse may take compensatory time off as a matter of right immedi­
ately before the end of the pay period in which the compensatory 
time would be lost. Compensatory time balances shall be paid in 
cash on separation. A nurse may elect in advance to receive 
compensatory time-off credit in lieu of cash compensation for 
overtime where compensatory time off is allowed, if the appointing 
authority agrees. 

c) Distribution of Overtime 
overtime work assignments shall be distributed among nurses in the 
same classification and applicable work unit as equally as practi­
cable. Overtime work required beyond the regular eight (8) hour, 
ten (10) hour or twelve (12) hour duty shift shall be offered first 
to the regular nurses who normally work such assignments. 

section 8.3 - Meal Periods 
a) Length 

Nurses shall be granted a meal period not less than thirty ( 30) 
minutes nor more than one (1) hour, scheduled at approximately the 
mid-point of the work day. Nurses required to be at work stations 
for eight (8) or more consecutive work hours shall have their meal 
during work hours. 

b) overtime Meals 
If a nurse is assigned two ( 2) or more hours of overtime work 
contiguous to the nurse's regular work shift or is called in within 
three ( 3) hours of the nurse's scheduled quitting time and then 
works two ( 2) or more hours of overtime work, the County will 
reimbur se the cost of the meal actually purchased and consumed by 
the nurse on the nurse's own time to a maximum amount of nine 
dollars ($9.00). Nurses shall be provided additional meals as 
above for every seven (7) hour period of overtime completed 
thereafter. Nurses must present their claim for the reimbursement 
during their next regular work shift or the meal reimbursement is 
waived. 

c) County Facilities 
Whenever the duties or responsibilities of any County nurse require 
the nurses to be present and on duty during the serving of meals in 
a County facility and where such duty or responsibility occupies 
that nurse's meal period, such individual shall be entitled to that 
meal without charge. 

d) Meal Rates 
In each County dining facility where meals are served to nurses at 
the nurse's expense, the Department Head in charge of the operation 
of that facility shall prescribe the rates to be charged. The rates 
so pre sc ribed sha ll, as a minimum, be sufficient to defray the 
costs of the food served. 

Sec tion 8.4 - Rest Periods 
All nurses shall -be granted and take a 
minutes during each half shift of four (4) 
shall be considered as time worked for pay 
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Section 8.5 - Clean-up Time 
All nurses whose work causes their person 
shall be provided with reasonable time 
washup purposes. 

or clothing to become soiled 
and adequate facilities for 

Section 8.6 - On-Call Pay· 
a) Definition 

b) 

On-call is defined as the requirement to remain immediately avail­
able to report for duty to perform an essential service when 
assigned by the appointing authority, subject to approval by the 
county Executive. On-call duty is in addition to and distinct from 
the normal work week. This Section is only applicable to those 
situations where nurses are recalled to work when previously placed 
on an on-call status. 

Classifications Eligible 
Each Department Head, subject to 
shall designate which class (es) 
on-call duty. 

approval by the county Executive, 
of nurse(s) shall be subject to 

c) Rates of Pay 
Nurses assigned to on-call duty shall receive, in addition to their 
regular salary, one half ( 1/2) of their regular base rate of pay 
for each hour of assigned call duty. Nurses who are called into 
work while on-call will receive one and one-half ( l 1/2) times 
their regular base rate of pay for each hour worked. Shift 
differentials shall be paid in accordance with Section 8.8. 

d) Beepers 
Beepers , shall be provided to all nurses when placed on on-call 
status. 

Section 8.7 - Call-Back Pay 
If overtime work does not immediately follow or precede the regular 
work shift, a min i mum of four (4) hours call-back time shall be credit­
ed the nurse. Call-back pay is subject to all provisions of Article 8, 
Section 2, Overtime Work. 

The O.R. Nurse or Recovery Room Nurse may elect to receive compensatory 
time off credit in lieu of cash compensation for call-back time worked. 

An O.R. Nurse or Recovery Room Nurse shall be granted a day charged to 
Paid Time Off, leave without pay, or compensatory time, on the O. R. or 
Recovery Room Nurse's normal work day following five (5) or more hours 
of call-back time . 

Nurses will be credited for each call-back during a scheduled shift. 

Section 8.8 - Shift Differentials 
a) Definition of shifts: 

l. DAY shift 
beginning 
6:00 p.m. 

any scheduled shift of at least eight ( 8) hours 
on or after 6:00 a.m. and ending on or before 
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2. EVENilJG shift any scheduled shift of at least eight ( 8) 
hours beginning on or after 2: 00 p.m. and ending on or before 
2:00 a.m. 

3 , NIGHT shift -- any scheduled shift of at least eight (8) hours 
beginning on or after 10:00 p.m. and ending on or before 
10:00 a.m. 

b) Part Time/Overlapping Shifts: 

1. For shifts of fewer than eight (8) hours, a differential will 
be paid on the hours worked only if at least half the hours 
fall between 5:00 p.m. and 6:00 a.m. 

2. For shifts which fall across the shifts as defined above, a 
differential will be paid if at least half the hours fall 
between 5:00 p.m. and 6:00 a.m. 

3. For shifts which fall across both the evening and night shifts 
as defined above, the differential will be paid according to 
which shift contains the majority of hours worked, If the 
split is half and half, the night shift differential will be 
paid. 

c) Pay Rat es : 

1. The hourly rate for evening shift differential is $2.00. 

2, The base hourly rate for night shift differential is $3.50. 

3. The above differentials are paid on productive hours worked 
only. 

4. Those Registered Nurses who as of October 4, 1981 work at 
either the East Valley , South Valley, Poison Control Unit, or 
the Emergency Room Walk-In Clinics for six ( 6) hours on the 
P . M. shift shall receive three dollars and ten cents ($3.10) 
per shift in lieu of the shift differential described above for 
the length of their assignment in the specified unit. 

section 8 . 9 - Split Shift Pay 
A nurse who is performing services upon a split shift shall be paid an 
add itional thr!c'e dollars ($3.00) per day. •split Shift• is defined as 
eight (8) hours of work which are not completed within any nine (9) 
consecutive hours in a work day. 

Section 8.10 - Charge Nurse Differential 
A Clinical liurse I, II, or III, and Psychiatric Nurse I, or II who is 
assigned as a charge nurse shall receive an additional one dollar and 
thirty-five cents ($1.35) per hour. 

Se c tion 8.11 - Weekend Off Provision 
The County will attempt to grant every other weekend off and each nurse 
will not be required to work more than two (2) consecutive weekends in 
a row commen c ing with the weekend of July 3-4, 1982. The County guar ­
antees that s uch nurses at Valley Medical Center and in the Psychiatric 
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Inpatient Unit of the Health Department will not be required to work 
more than twenty-six ( 26) weekends per year. Nurses working in other 
units of the Health Department will not be required to work more than 
twenty-eight ( 28) weekends per year. If the County requires a nurse to 
work more than two ( 2) consecutive weekends, or more than twenty-six 
( 26) or twenty-eight ( 28) required above, the nurse will receive time 
and one-half for work in excess of that required. These penaltie s 
shall not be duplicated for the same weekend worked. Work as used in 
this section shall mean productive time. Weekend work required shall 
be prorated for newly coded nurses and for a ny nurse who is off the 
payroll due to an authorized leave of absence. 

The above weekend off provisions may be waived on the written request 
of the individual nurse. 

Section 8.12 - Float Differential 
a) Each nurse wi l l only float within areas ?s follows: 

1. Medical-Surgical Units (2m, 3c, 4c) 

2. Newborn ICU 
Newborn Nursery 
Pediatrics 
Pediatric Intensive Care Unit 

3. Intensive care Unit 2 
Burn Unit 
Intensive care unit 4 
cardiac care unit 
Transitional Care Unit 4 

4. Rehabilitation Unit 1 
Rehabilitation Unit 2 
Transitional Care Unit 1 

5. Labor 
Delivery 
Post Partum 

6. Operating Room (relief only) 
Recovery Room (relief only) 

7. Methadone Unit 

8. Psychiatric Unit 1 
Psychiatric Health Facility 
Emergency Psychiatric Service 

9. Out-Patient Department 
Clinics 

10. Emergency Room (not to float except in emergency) 

11. Artificial Kidney Unit 
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bl If a float assignment outside like areas is necessary, Management 
shall atte1npt to send volunteers from the unit to be floated from 
prior to making an involuntary assignment. If a nurse is required 
to float outside of one of the like areas, the nurse shall receive 
seventy-five cents ($0.75) per hour for such assignment. A nurse 
who requests to float in order to broaden the nurse's experience 
may put the nurse's name on a list, maintained in the Nursing 
Office, indicating where the nurse requests to float. In this 
case, a differential shall not be paid. 

Except in emergencies,* no nurse will be assigned to an area 
without having adequate orientation to that area. Adequate 
orientation will be determined by the Director of Nursing with 
input from the Head Nurse, and Staff Developer. 

*Emergency is defined as a situation when reasonable efforts to float 
. from like areas fails. 

This Section will not apply when one of the units is temporarily 
closed . 

c) The County will attempt to expand the float pool at Valley Medical 
Center. Nurses in the pool will be paid the current differential. 

Section 8.13 - Temporary Work Location 
When a nurse is assigned to work at a location different from the 
nurse's regularly assigned work location, the nurse shall be allowed to 
travel on county time to that work location. Time allotted for travel 
and mileage paid shall be based on actual miles traveled. Actual miles 
traveled shall be defined as all miles driven on County business. 
However , no mileage reimbursement shall be paid for miles traveled to 
the first field or work location of the day from the nurse's place of 
res i dence or from the last field or work location of the day to the 
nurse ' s place of residence, unless the miles traveled exceeds the 
distance normally traveled by the nurse during their normal home-to­
work commute. In that case, the nurse may claim reimbursement for only 
the added mileage which exceeds their normal home-to-work location. 

The County will either 
pay mileage based on 
obligation to the nurse 
other than the regularly 

supply transportation for such travel or shall 
the above distances. The County assumes no 
who for self-convenience voluntarily reports to 
assigned work location. 

Section 8.14 - Bilingual Pay 
On r ecommendation of the appointing authority and the Director of Per­
sonnel , the County rnay approve payments of forty dollars ($40.00) per 
month to a bilingual nurse whose abilities have been determined by the 
Director of Personnel as qualifying to fill positions requiring bi­
lingual speaking and/or writing ability. Bilingual skill payments will 
be made when: 

a) Public contact requires continual eliciting and explaining informa­
tion in a language other than English; or 
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b) Where translation of written material in another language is a 
continuous assignment; or 

c) The position is the only one in the work location where there is a 
demonstrated need for language translation in providing services to 
the public. 

The County shall review positions covered by this Agreement not less 
than annually to determine the number and location of positions to be 
designated as requiring bilingual abilities. 

Differential may be removed when the criteria ceases to be met. 

Section 8 . 15 - Voluntary Reduced Work Hours Program 
a) The county agrees to establish a Voluntary Reduced work Hours Pro­

gram for full-time nurses represented by the Association . The 
purpose of the Program is to reduce work hours and a commensurate 
amount of pay on a voluntary basis . 

b) Nurses may elect a two and one-half percent ( 2 1/2%), five per­
cent ( 5%), ten percent ( 10%) or twenty percent ( 20%) reduction in 
pay for a commensurate amount of time off for a six (6) month per­
iod. Admiss i on into the plan will be at six ( 6) month intervals. 

c) All nurses in the Program will revert to their former status at the 
end of six ( 6) months. If a nurse transfers , promotes, demotes, 
terminates, or in any other way vacates or reduces the nurse's 
present code, the nurse will be removed from the Program for the 
balance of the six (6) month period. 

d) Compensatory time shall 
on any day considered 
reduced hours time in 
County for hours taken 
from the Program. 

accrue as earned and shall not be scheduled 
as a County holiday. Nurses may use the 
advance of accrual and will reimburse the 
in advance of accrual upon early termination 

e) Participation in this Program shall be by mutual agreement between 
the nurse and the Department/Agency Head . At no time will approval 
be given if it results in overtime . Restrictions by Departrnent/ 
Agencies within work units shall be uniformly applied. 

f) It is understood by the County that due to this Program there may 
be lower levels of service. 

g) 

h) 

All nurses will be notified in writing 
specifics and the sign-up options. Such 
mutually agreed upon by the parties . 

regarding the Program 
written notice to be 

Full and timely 
developed will 
Association. 

disclosure of actual 
be made available to 

sign-ups and any 
both the County 

analysis 
and the 

i) This agreement governs as to the Voluntary Reduced Work Hours Pro­
gram, but will in no way alter the meaning of the Association and 
County Agreements currently in effect. This will include any de­
partmental, sideletter agreements, etc. 
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Section 8 .16 - Al ternate Work Schedules 
A nu r se may elect to work an a l ternate work schedule based on eighty 
(80) hours per two ( 2) week period . Time worked in excess of eighty 
(80) ho ur s bi - weekly shall be subject to overtime pay provisions of 
this Ag r ee111ent . Th i s schedule shal l be a voluntary/optional alter ­
native t o a previous eight (8) hour per day schedule with mutual agree­
ment of t he nu r se and management . A nurse working a regularly 
schedu l ed t en (10) or twelve (1 2) hour shi ft shall be compensated for 
each hou r worked at the regul ar hourly base pay . Hours worked in 
excess o f t en ( 10) or twe l ve ( 1 2) hours of a regular l y scheduled ten 
(10) o r twe l ve ( 12) hour shift , shall be subject to overtime provisions 
of Art i c l e 8 , Section 2 (Overtime Pay). 

Shift d iffe r ential shall be pa i d for a l l hours worked as specified in 
Article 8 , Sect i on 8 (Shift Dif f e r entials ). 

Section 8 .1 7 - Hazard Duty 
a) The work places covered and inc l uded in this Section are the JPD 

Ra nches and the locked/sec u red sect i ons of the following facilities: 

The Main Jail 
Elmwood 
No r th County Jail 
JPD Hall 
Psych iatric Inpatient 
Psychiatr i c Hea l th Facility 

b) A pr emium for Hazard Duty of fo r ty cents ( $ . 40) per hour shall be 
pa i d t o coded classificat i ons whi l e i n paid status whose entire 
ass i g nment fo r the Co unty i s in a wo r k p l ace described in paragraph 
a) . Th i s payment shall be made irrespective of classification, pay 
level, over time status , holiday work , or other wage variations. 
Th i s hazard duty premium shall be included in the pay status time 
of the coded c l assifications described in this paragraph b). 

c) A p r emium for hazard duty of forty cents ($ . 40) per hour shall be 
pa i d t o coded c l assifications , whose entire assignment is not in a 
wo r k place described in paragraph a) , for on l y the hours assigned 
a nd wo r ked in a wo r k place described in paragraph a) . This payment 
shall be made irrespective of classification , pay level , overtirne 
status , holiday work or other wage variations. This hazard duty 
premi um shall not be included in the pay status t i 1ne of the coded 
c l assif i cation described in this paragraph c). A nurse must work a 
mi nimum of thirty ( 30) consecutive minutes per entry into a work 
place described in paragraph a) p r ior to being eligible for the 
haza r d duty premium. Coded classifications shall receive an addi­
t i onal f ul l hou r ly p r erni um for t i me wo r ked of more than six (6) 
minutes in any hour afte r the first hou r of work. 

d) The hazard duty premium shall not be a l lowed in computing payments 
at t he time of termination . 
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ARTICLE 9 - PAID TIME OFF 

Section 9.1 - Purpose 
Paid Time Off was deve l oped to a llow mo r e flexibil i ty in the use of 
nurse ' s time off. The f ol l owi ng we r e taken into con s i de r at i on in 
establishing the amount of time accr ued each pay pe r iod: 

5 Sick and/o r be r eavement , 
3 Pe r sonal leave days , 

11 Holidays, 
1 Birthday and 

vacat i on . 

Section 9 . 2 - Pa i d Ti me Off Acc r ual 
a) Each n ur se shall be ent i t l ed to annua l Pa i d Ti me Off . Pa i d Ti me off 

i s earned on an hour l y basis . For pu r poses o f this sec t ion , a day 
is def i ned as eight ( 8 ) work hours . The accrual schedu l e sha l l be 
as fo llows : 

TOTAL HOURLY 
SERVICE YEARS YEARLY ACCRUAL ACCRUAL MAXIMUM 
& WORK DAY ACCRUAL IN FACTOR FACTOR ALLOWABLE 
EQUIVALENT WORK DAYS PER HOUR PER PP BALANCE 

1st yea r 
1st through 261 days 31 .11 8773 9 . 501 9 3 wo r k days 

2nd th r o ugh 4th yea r 
262 th r ough 1044 days 33 . 12643 6 10. 11 4 99 work days 

5th through 9th yea r 
1045 through 2349 days 37 .1 41762 11. 3 40 111 wo r k days 

10th through 14th yea r 
2350 through 3654 days 39 .149425 11. 954 117 work days 

1 5th th r ough 19th year 
3655 t h r ough 4959 days 41 .157088 1 2 . 567 1 23 wo r k days 

20th th r ough thereafter 
4960 days 43 . 164750 1 3 . 180 1 29 wo r k days 

Section 9 . 3 - Pre-Scheduled Usage 
Paid Tirne Off may be used for any lawful purpose by the nu r ses; the time 
requested shall r equire the approval of ma n agement with d ue conside r ­
ation of nurse convenience and admin i st r ative requirernen ts . All Paid 
Time Of f ho u rs mus t be ex h aus t ed befo r e Lea ve Withou t Pay may be used 
with the exception of leaves of absence whe r e the r e are no earnings in 
one ( 1 ) fu ll pay pe r iod . A nurse may be g r anted Leave Wi thout Pay fo r 
less than one ( 1) pay period upon the appr oval of the appo i nt i ng 
author i ty or their designee. 

Section 9 . 4 - Other Usage 
For each approved absence due to personal illness , bereavement, or any 
other reason (applies to a ll leaves for which sick leave was formerly 
used ), an amount equal to one ( 1 ) ful l shift ( eight hou r s , ten ho urs, 
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twel ve hours, etc.) shall be charged to the PTO bank or if the PTO bank 
i s ex hausted to Leave Without Pay. Absences due to verified personal 
illne ss or bereavement beyond the amount equal to one ( 1) full shift 
shal l be charge d to th e Sick Leave Bank (limited to four day s for 
ber ea vement) . such sick leave bank usage must be approved by management. 

Section 9.5 - Scheduled Time Off Carry Over 
In t he event the nur s e doe s not take all the scheduled time off to which 
enti t led in t he succeeding twenty - six ( 26) pay pe riods, the nurse s hall 
be a l lowed to carry over the unused portion , provided that the nurse may 
not a ccumu lat e more than three (3) years' earnings except : 

a) When absent · on full s alary due to work-related compensation injury 
wh ich prevents the nurse reducing credits to the max i mum allowable 
a mount , or 

b) I n the case of inability to take paid time off because of extreme 
e me rgency, such as fire, flood or other similar disaster, an addi­
t ional accumulation may be approved by the County Executive . 

Sect i on 9 . 6 - Paid Time Off Pay-Off 
Upon te rminat ion of employment a nurse shall be paid the monetary value 
of t he earned Paid Time Off balance as of the actual date of termination 
of employment. 

Sect i on 9.7 - Nurse ' s Exit from Scheduled Time Off Program 
In t he event that a nurse covered by this section ceases to be covered 
by t his section , the nurse shall revert back to Ordinance Section 
A25- 693 'Vacations', A25-688 'Bereavement Leave', A25-694 'Sick Leave' 
and A25-664 'Holidays', or superseded agreement with a recognize d 
employee organization. Any balance of paid time off shall be recon­
vert e d to vacation leave, and any paid time off accumulated over an 
amou n t allowed without reference to this section shall be credited as 
compe nsatory time off which must be used within one (1) year. Any 
balance in the Sick Leave Bank shall be converted to Sick Leave. 

Sect i on 9.8 - Annual Cash Out of PTO 
Elig i bility for cash out is determined by the use of the nurses sick 
lea ve bank and unscheduled absences in the twenty-six pay periods of 
each calenda r year. cash out eligibility for 1988 begins December 28 , 
1987 and ends December 25 , 1988. Cash out eligibility for 1989 b e gins 
December 26, 1988 and ends December 24, 1989. 

Up to a max i mum of eighty ( 8 0) hours of PTO may be cashed out annually 
(prorated for nurses other than full time) on the following bas is: 

a) If the nurse has no usage of sick leave bank during the dates 
indicated above , the cash out option is: 

-cash out of 40 hours of PTO. 

b) If the nurse has no more than two ( 2) unscheduled absences during 
t he dates indicat e d above, the cash out options are: 

-Cash out of 40 hours of PTO and/or 
-Convert two (2) days of sick leave into PTO. 
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c) If the nurse has no usage of sick leave and no more than two 
unscheduled absences during the dates indicated above, the cash out 
options are: 

-Ca sh out of 80 hours of PTO and/or 
-conver t 2 days sick leave bank into PTO. 

Section 9.9 - Usage of Paid Time Off on Holidays 
a) The following shall apply to all holidays listed below: 

l. Holiday falls on regularly scheduled day to work and nurse does 
not work -- Charge maximum eight (8) hours PTO. 

2. Holiday falls on regularly scheduled day to work and nurse works 
-- Charge maximum eight ( 8) hours PTO and pay time and one-half 
for all hours worked. 

3. Holiday falls on scheduled day off and nurse does not work -­
Nothing i s charged as holidays are in PTO accrual rate . 

4 . Holiday falls on scheduled day off and nurse works -- No charge 
to PTO Bank and pay time and one-half for all hours worked . 

5. Half-time nurses who do not work the holiday 
advance to charge four ( 4) hours to PTO and the 
leave without pay. 

b) The following shall be observed as legal holidays: 

l. January 1st 

2. Thi rd Monday in January 

3 . Third Monday in February 

4. Last Monday in May 

5. July 4th 

6. First Mo nday in September 

7 . Second Monday in October 

may elect 
remainder 

in 
to 

8 . Veteran's Day to be observed on t he date State of California 
workers observe the holiday 

9. Fourth Thursday in November (Thanksgiving Day) 

10. The Friday following Thanksgiving Day (Day After Thanksgiving) 

11. December 25th 

12. Other such holidays as may be designated by the Board of 
Supervisors 
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All previous informal time off practices a r e eliminated and un­
authorized , 

c) Nu rses shall enjoy the same number of holidays , regardless of 
variat ions in work weeks. For nurses who are assigned to positions 
which are not normally staffed on the weekends (Saturdays and 
Sundays , such as the clinics and Staff Development), holidays which 
fa ll on Sunday are observed on the following Monday and ho lidays 
which fall on Satur.days shall be observed on the preceding Friday . 
For employees who are assigned to positions which normally work on 
weekends (such as the Medical Units, ICU' s , Institutional Units, 
etc .) the holiday shall be observed on the actual day listed in (b), 
supra . 

d) A nurse may elect in advance to receive compensatory time off credit 
i n lie u of cash compensation. 

e) A nurse may e lect in advance to use compensatory time off for a 
hol iday in lieu of charging PTO. 

Section 9.10 - vacation Call Back 
When a nurse is called back from a scheduled paid time off, the nurse 
shall receive overtime pay rather than PTO charge . Scheduled PTO as 
stated above must be prearranged for a minimum of five (5) working days . 
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ARTICLE 10 - SICK LEAVE PROVISIONS 

Section 10.l - Sick Leave Bank Accrual 
Each nur se shall be entitled to use sick leave. Such leave shall be 
earned on an hourly basis and computed at the rate of fifty-six ( 56) 
hours per year and may be accrued without limitation. The accrual 
factor per hour is .026820 and the accrual factor per full pay period 
is 2 . 146. 

Section 10.2 - usage 
A nurse who has acquired a sufficient right to sick leave with pay may 
be granted permission to use same not to exceed three (3) working days 
of such leave in order to care for a sick or injured member of the 
nurse ' s immediate family requiring care, however , the initial period of 
time granted, up to one full shift , must be charged to the PTO bank . 
The second and third day shall be charged to sick leave if necessary. 
• Immediate family" shall mean the mother, father , grandmother , grand­
father of the nurse or of the spouse of the nurse and the spouse, son, 
son-in-law, daughter , daughter-in-law , brother, sister , grandchild, 
b rothe r-in-law o r s i ste r-in-law of the nurse or any person living in 
the immediate household of the nur se . 

Section 10 . 3 - Doctor's Notes 
Request for s ick leave with pay in excess of three ( 3) working days 
must be suppo rted by a statement from a licensed medical practitioner 
who is eligible for third party reimbursement. Management may require 
such a supporting statement for absences less than three (3) days. 

Section 10.4 - Bereavement Leave 
Leaves of absence with pay shall be granted nurses in order that they 
may discharge the customary obligations arising from the death of a 
membe r of their immediate family. • Immediate family" shall mean the 
mothe r, father , grandmother, grandfather of the nurse or of the spouse 
of the nur se and the spouse , son , son-in-law, daughter, daughter-in­
law, brother, sister , grandchild, brother-in-law or sister-in-law of 
the nur se or any person living in the immediate household of the 
nurse . Up to five (5) days with pay shall be granted, with four (4) 
days chargeable to sick leave as the second through the fifth day, if 
necessary . However, the initial period of time granted, up to one ( 1) 
full shift , must be charged to the PTO bank. 

Section 10.5 - Sick Leave Bank Pay Off 
a) Upon death, retirement or resignation in good standing, a nurse 

s hall be paid for any balance in the sick leave bank at the follow­
ing rate. 

Days of Service 

O through 
2611 
2872 
3133 
3394 
3655 
3916 

2610 
2871 
3132 
3393 
3654 
3915 
4176 
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% Paid at 

0% 
20% 
22% 
24% 
26% 
28% 
30% 



4177 th r o ugh 4437 32% 
4 438 4698 34% 
4699 4959 36% 
4960 5220 38% 
5 221 5481 40% 
5482 5742 42% 
574 3 6003 44% 
60 04 6264 46% 
6 265 6525 48% 
65 26 accumulation 50% 

Section 10.6 - Reinstatement Pay Back 
Nurses recei ving a sick l eave bank payoff in accordan ce with Section 
10.5 may, if reinstated with in one (1) year, repay the full amount of 
s ick leave bank payoff received and have the former sick leave bank 
balance r es t ored . Repayment in ful l must be made prior to reinstat e ­
ment . 

- 32 -



ARTICLE 11 - LEAVE PROVISIONS 

Section 11.1 - Leave Without Pay 
a) Reasons Granted 

Leaves of absence without pay may be granted to nurses for up to 
one ( 1) year . · Extensions to leaves approved for less than one ( 1) 
year shall not unreasonably be denied provided adequate advance 
notice is given. If a nurse wishes to return to work ea rly from a 
leave of absence , the nurse shall provide reasonable advance notice 
to the appointing authority . Leaves beyond one ( 1) year may be 
granted due to unusual or special circumstances. The following are 
approved reasons for such leaves: 

1. Illness beyond that covered by sick leave. 

2 . Education or training which will benefit t h e County , inc luding 
advancement in nursing. 

3. Other personal reasons which do not cause inconvenience on the 
department. 

4. To accept other government agency emp l oyment . 

5. Paternity leave, not to exceed six (6) months . 

b) Leave for Association Business 
Upon thirty (30) days' advance notice, a long term leave without 
pay to accept employment with the Association shall be granted by 
the appointing authority for a per i od of up to one (1) year . No 
more than three ( 3) nurses shall be granted a leave at any one 
time. A leave may only be denied if: 

1 . The notice requirement is not met . 

2 . The number of nurses on leave has reached the maxim um of three 
( 3) . 

3. The nurse has specialized skills and abi lities which are 
necessary and could not be replaced. 

With notice no less than thirty ( 30) days prio r 
of the leave, such leave may be extended up to 
approval of the appointing authority . 

c) Revocation 

to the conclusion 
one ( 1) year upon 

A leave may be revoked by the Director of Personnel upon ev i dence 
that the cause for granting it was misrepresented or has ceased to 
exist. 

d) Seniority Rights 
Mate rni ty leaves of more than thirteen (13) pay periods; leaves of 
absence of more than two ( 2) pay periods; and suspens i o n s sha ll not 
be counted as time spent in a sa l ary step in computing e li g i bi li ty 
of the nurse for further sa l a r y increases. All time spent on 
industrial injury leave sha ll be count ed . 
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Section 11.2 - Maternity Leave 
a) Length 

Upon request, maternity leave without pay shall be granted to natu­
ral or adoptive parents by the appointing authority for a period of 
up to six ( 6) months. With notice no less than one (1) month prior 
to the conclusion of the leave, such leave may be ex tended up to 
one (1) year upon approval of the appointing authority. A request 
for extension can only be denied for good cause. A nurse who is 
pregnant may continue to work as long as her physician approves 
with concurrence from the Department. 

Adoptive parents shall not be covered by County medical benefits 
while on maternity leave. 

b) Sick Leave Use 
If, during the pregnancy leave or following the birth of a child, 
the nurse's physician certifies that she is unable to perform the 
duties of her job, she may use her PTO or accumulated sick leave 
during the period certified by the physician. The authorized PTO 
o r sick leave shall be charged either prior to or at the 
termination of the leave. 

Section 11.3 - Leaves to Perform Jury Duty or to Respond to a subpoena 
a) Response to Summons 

A nurse shall be allowed to take leave from the nurse's county 
duties without loss of wages , PTO , sick leave or nurse benefits for 
the purpose of responding to summons to jury selection or serving 
on a jury for which the nurse has been selected , subject to the 
limitation that a nurse shall receive paid leave to serve on a jury 
for which the nurse has been selected not more than once during a 
calendar year and provided that the nurse executes a written waiver 
of all compensation other than the mileage allowance , for which the 
nu r se would otherwise receive compensation by virtue of the nurse's 
performance of such jury duty. No nurse shall be paid more than 
the nurse's regular s hift pay or regular work week pay as a result 
of jury duty s ervice . The nurse is required to notify the nurse's 
appoint i ng authority when the nurse has received a jury summons and 
when the nurse's jury service is completed. 

b) Jury Duty 
Nothing in thi s Section shall prevent any County nurse from serving 
on a jury more than once per calendar year, provided, however, that 
such additional p e riods of absence from regular county duties as a 
result thereof s hall be charged, at the option of such nurse, to 
either a ccrued Paid Time Off (PTO) or leave without pay. 

c) Response to a Subpoena 
No nurse shall suffer loss of wages or benefits in responding to a 
subpoena to testify in court if that nurse is not a party to the 
litigation. 

d) Release Time 
In the event a night s hift nurse i s called to court under the above 
provision, the following s hall apply: 
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1. Swing or PM shift shall have release time the day of court 
attendance; time spent in court shall be deducted frow the r eg­
ular shift on that day with no loss of wages or benef its. 

2. Night or graveyard shift shall have their choice of release 
time on the shift prior to or the shift preceding court 
attendance; and that nurse shall suffer no loss of wages or 
benefits. 

e) Return to Work 
For the purpose of this Section, a nurse who responds to a summo n s 
to jury duty and who is not selected as a juror sha ll not be deemed 
to have performed jury duty and shall return t o work as soon as 
possible. 

Section 11.4 - Compulsory Leave 
a) Physical Examination 

If any non-probationary nur se is required by the appointing 
authority to take a physical examination not connected with pre­
existing or ex isting indust rial injury to determine if the nur se is 
incapacitated for work , the following provisions will apply and 
will be given to the nurs e in writing: 

1. 

2. 

Before making a decision , the physician designated 
appointing authority will consult with the nurse's 
physical and will advise the nurse of this procedure. 

by the 
personal 

If the nur se ' s personal physician 
the physician designated by the 
decision is final. 

ag rees with the decision of 
appointing authority, the 

3. If the physicians disagree, and the nur se so r equest s , they 
will select a third physician whose determination will be 
final. Cost for such examination by the selected physi c ian 
will be equally shared by the nurse and the appointing 
authority. 

b) Court Re l ated 
The appointing authority may require a nurse who ha s been formally 
charged in a court of competent jurisdiction with the commission of 
any felony or of a misdemeanor involving moral turpitude , provided 
said crime is related to the nurse's employment status, to take a 
compulsory leave of absence without pay pending determination by 
way of a plea, finding or verdict at the trial court level as to 
the guilt or innocence of such nurse . 

1. Determination of Innocence 
If there is a determination of innocence or the charges are 
dropped , the nurse shall be reinstated to the nurse's position 
with return of all benefits , including salary, that were due 
for the period of compulsory leave if the nurse was available 
for work during this period. Despite r'l',instaternent, the nurs e 
remains subject to appropriate disciplinary action if warranted 
under the circumstances . Any such disciplinary action may be 
i1nposed effective as of the commencement date of the compulsory 
leave imposed under this Section. 
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2. Determination of Guilt 
If there i s a determination of guilt, the appointing authority 
may take appropriate disciplinary action. If the action is a 
suspension and the suspens ion is for a shorter duration than 
the compulsory leave, the nurse shall receive the difference 
between the compulsory leave and the suspension in salary and 
all benefits. 

Sec tion 11. 5 - Military Leave 
a) Governing Provision 

The provisions of the l'lilitary and Veterans Code of the State of 
California shall gove rn the military leave of nurses of the county 
of Santa Clara. 

b) Physical Examination 
Any regular or provisional nurse shall be allowed time off with no 
loss in pay for the time required to receive a physical examination 
or re-e xamination as ordered by provisions of a national conscrip­
tion act or by any branch of the National or State military 
services. 

Sect ion 11. 6 - Professional Development Fund 
a) General 

l. The County will fund, on a matching basis, up to eighteen 
thousand dollars ($18,000) per fiscal year for group and indi­
vidual profess ional development and for education, as described 
in sections ' b' and •c•. This funding is over and above the 
County-wide tuition reimbursement program and departmental pro­
grams as presently funded/budgeted. Prograrns which begin or 
must be committed to on or before May 13, 1990, when approved, 
will encumber the fund and such amounts can be expended after 
tha t date. This amount will be prorated for the term of this 
agr eement. 

2. The Professional Development Fund will be administered and re­
quests reviewed/approved by a County/Association Committee con­
sisting of two (2) persons having equal status: one designated 
by the County, one designated by the Association. A third 
party agreeable to both the County and the Association will 
cast the deciding vote, in case of disagreement. They will 
meet at least wee kly, if required, on a regularly scheduled 
basis. They will jointly develop the procedures and forms 
necessary for operation of the program as desc ribed herein, and 
revise them as necessa ry. 

b) Individual 
l. Funde d o n a matching basi s : fifty percent (50%) by the nurse 

and fifty percent (50%) by the County, up to a maximum County 
contribution of three hundred dollars ($300) for any individual 
per fi scal year and subject to the other limitations set forth 
her e in. This amount will be prorated for the term of this 
agr eement. 

2 . The requested expenditure must r e late to the nur se ' s job or one 
to whi c h the nurse could reasonably aspi r e within County 
service. 
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c) 

3. Requests will be processed on a "first come , first served" 
basis, but priority will be given to first r equests by an in­
dividual fo r the current year. 

4. At least five (5) working days must be allowed for prior ap­
proval and ten (10) working days for a cash advance (if appro­
priate) in the amount of the est imated County contribution. 

5. Allowable expenses shall include but not be limited to: con­
ference and seminar regist ration fees; tuition not reimbur sed 
under the tuition reimbursement program; books and materials 
required for a confe rence , seminar o r course; expenses for 
travel out of the county to attend a conference, seminar or 
course , including transportation , meals, lodging, car rental, 
etc., per County reimburs ement policy, procedures and sched­
ules. An itemized statement of expenses shall be submitted by 
the nurse for reimbursement or accounting as the case may be. 

6. Substitute courses may be approved when approved courses are 
found to be unavailable. 

Group 
r.-7unded on a matching basis: 

participating nurse s and/or 
percent ( 75% ) by the county. 

twenty-five percent ( 25%) by the 
the Association , a nd seventy-five 

2. The Association will plan and budget group programs for review 
and approval by the County/Association Committee. Each pro-
posed program will be considered separately on its own merits. 

3. The Association will administer the approved programs , making 
all the necessary arrangements, etc. 

d) Quarterly Financial Statement 
A quarterly financial state ment shall be forwarded to the Associa­
tion on the status of the fund no later than two ( 2) weeks after 
the end of each quarter. 

Section 11.7 - Tuition Reimbursement 
a) Fund 

The County shall maintain a tuition reimbursement prog ram for the 
term of this Agreement. The total monies in this prog ram will be 
administered at the County l evel. The fund will consist of thirty­
eight thousand dollars ($38,000) per fiscal year. Beginning in the 
second year of the contract one quarter of each year ' s fund will be 
available at the beginning of pay periods 89/12 (May 29 , 1989), 
89/18 (Augus t 21, 1989), 88/25 (November 27 , 1989), and 90/05 
(February 19, 1990). 

b) Eligibility 
Nurses are eligible to participate in the program provided: 

1. The nurse is not 
government agency 
reimbursement only.) 

r ece iving 
or private 
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2. The training undertaken is related to the nurse occupational 
area or has demonstrated value to the County. 

3. The application was filed with the appointing authority or 
their designee prior to the commencement of the course. 
Applications requiring time off must be filed with the 
appointing authority at least ten ( 10) days prior to the 
commencement of the course. 

4. Substitute courses may be approved when approved courses are 
found to be unavailable. 

5. There are sufficient funds available in the program. 

c) Disapproval 
Management may disapprove an application for tuition reimbursement 
provided: 

l. Notice of disapproval is given to the nurse within ten ( 10) 
working days after receipt of the application. 

2. The County alleges disapproval is necessary because any of the 
provisions above have not been met. When a nurse disagrees 
with the disapproval and files a grievance, they shall be 
allowed to continue the course with time off as provided for in 
thi s Section, except for denial based on paragraph b( 5) above. 
If a final determination is made against the nurse, time off 
shall be made up by working, charging Paid Time Off (PTO) or 
comp time, or payroll deduction, and tuition reimbursement 
shall be not paid. If a final determination is made supporting 
the nurse, they shall be fully reimbursed in accordance with 
thi s Section. 

d) Reimbursement 
Total reimbursement for each nurse participating in the program 
will not exceed three hundred dollars ($300) per fiscal year. 
Mileage and subsistence will not be authorized unless the training 
is required of the nurse. Within the above limit, nurses shall 
receive full immediate reimbursement for tuition and other required 
costs ( including textbooks) upon presentation of a receipt showing 
such payment has been made. 

e) Deduction Authorization 
The nur se shall sign a note which states that, upon receipt of 
reimbur sement , they authorize: 

l. Deduction from their wages in the event they do not receive a 
passing grade of c or better, 

2. Deduction of fifty percent (50%) of the amount of reimbursement 
if they leave County employment within one (1) year after 
satisfactory completion of the course. 

3. Deduction of the full amount of reimbursement if they leave 
County employment before completion of the course. 
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4. Any monies deducted from nurses under this Section will be 
redeposited into the Tuition Reimbursement Fund. 

f) Make-up Time 
Nurses taking a course only available during working hours must 
make up fifty percent ( 50%) of the time away from job. Make-up 
time may be deducted from the nurse's accrued educational leave , 
Paid Time Off ( PTO) or compensatory time balance. Make-up time 
will not be allowed when it results in the payment of overtime. 
The department will make every effort to allow the nurse time off 
except where the payment of overtime will result. A nurse and the 
appropriate level of management may mutually r ea rrange the duty 
shift beyond e ight (8) hours but within t he e ighty (80) hour pay 
period for purposes of participating in non-duty education and/or 
training deemed by the County to be to the benefit of the nurse and 
the County and such arrangement will be considered a waiver of 
Section 8. 2. 

g) Semi-annual Financial Statement 
A semi-annual financial statement shall be forwarded to the Associ­
ation on the status of the fund no later than two ( 2 ) weeks after 
the end of each period. 

Section 11.8 - Educational Leave for Registered Nurses 
a) Each July 1 a credit of forty (40) hours per year shall be granted 

for educational leave for all full-time nurses. Educational leave 
will be accumulative to a maximum of eighty (80) hours. Education­
al leave for part-time nurses will be prorated. There shall be a 
three (3) month waiting period for all nurses hired after the 
execution of this contract. However , each nurse who uses any time 
earned between three ( 3) and six ( 6) months must s ign a note which 
states that the nurse will authorize a deduction from the nurse' s 
last paycheck for the time used if the nurse l eaves County employ­
ment within one (1) year of the date of hir e . 

b) The individual nurse shall decide the educational program in which 
they shall participate. It is understood that all use of educa­
tional leave shall be principally related to nursing practices 
within the County. 

c) Details in the written application for educational leave shall 
include but not be limited to the course, institute, workshops o r 
classes, subjects, hours, faculty and purpose of taking the course, 
seminar, etc. The application shall be r ece ived by the Administra­
tion no less than ten (10) working days prior to the requested date 
of l eave of absence. At least five ( 5) working days prior to the 
commencement of the leave of absence date, the Administrat i on shall 
respond in writing to the nurse. When notification of a course is 
received less than ten (10) working days prior to the course date, 
Administration may consider approval. 

d) In all instances set forth above, the leave request shall be sub ­
ject to approval by the Department. Such leaves shall not unduly 
interfere with staffing requirements for patients' care or dupli­
cate comparable training offered by the Department. The Department 
agrees that it shall not unreasonably withhold approval . 
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e) Proof of attendance may be re4uested by the Department. The nurse 
may be requested by the Department to report such activity in 
writing. 

f) Every effort shall be made to arrange scheduling for the individual 
nurse's use of educational leave time. 

g) If the educational leave falls on the nurse's day off, the nurse 
shall select one of the following: 

1. The day will be charged to educational leave and the nurse will 
have a day added to the nurse's Paid Time Off balance, or 

2. The day will be charged to educational leave and the nurse will 
be g iven another day off during the pay period, or 

3 . The day will not be charged to educational leave. 

h) Participation in the Registered Nurses Unit educational leave pro­
gram shall not alter the RN' s right to benefits included in the 
Professional Development Fund Section of this Agreement. 

i) The County shall provide three ( 3) courses approved by the Board of 
Registered Nursing for continuing educational credit, provided 
4ualified instructors are available and interested. The County is 
under no obligation to hire additional instructors. 
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ARTICLE 12 - BENEFIT PROGRAMS 

Section 12.1 - Workers' Compensation 
a) Eligibility 

Every nurse shall be entitled to industrial injury 
nurse is unable to perform services because of 
defined in the Workers' Compensation Act. 

leave when the 
any injury as 

b) Compensation 
A nurse who is disabled as a result of an industrial injury shall 
be placed on leave, using as much of the nurse's accumulated 
compensable overtime, accrued sick leave, and PTO time as when 
added to any disability indemnity payable under the Workers' 
Compensation Act will result in a payment to the nurse of not more 
than the nurse's full salary unless at the ti1ne of the filing of 
the supervisor's Report of Injury the nurse indicates on the form 
provided by the supervisor that he/she does not want such 
integration of payments to take place. This choice shall be 
binding for the entire period of each disability unless the 
employee later requests in writing that the Workers' Compensation 
Division begin integration. In such case, integration shall be 
implemented at the beginning of the next pay period. 

If integration occurs, the first day shall be charged to the 
nurse's accrued but unused PTO, the second and third to be charged 
to the nurse's accrued but unused sick leave. If the temporary 
disability period exceeds four teen ( 14) calendar days, temporary 
disability will be paid for the first three (3) days. 

c) Clothing Claims 
Loss of, or damage to, a nurse's clothing resulting from an in­
dustrial injury which requires medical treatment will be replaced 
by the county through the following: 

The Accident Review Board will review and make recommendations on 
all such incidents as submitted in writing by the nurse. Reim­
bursement will be limited to the lesser of: 

1. Seventy-five percent (75%) of proven replacement cost, or 

2. The repair cost. 

However, both of the above are limited by a fifty dollar ($50.00) 
maximum. (Nothing in this Section is intended to replace or super­
cede Article 12. 2 which provides for replacement of items damaged, 
lost or destroyed in the line of duty.) 

d) Tracking of High Incidents of Industrial Injury 
The County shall design and initiate a study/analysis of on-the-job 
injury/illness incidents to identify whether there are areas of un­
usually high injury and/or illness. The County may submit the 
report to the County-wide Safety Committee. The parties agree to 
review and determine what course of action, if any, may be required 
based on the findings. 
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Section 12.2 - Repair/Replace Claims 
County shall provide the necessary protective clothing to nurses and 
classifications pursuant to such requests by the nurses affected as 
provided by law under Cal-OSHA, Title 8, Article 10. The County shall 
pay the cost of repairing or replacing the uniforms, clothing and 
equipment of County nurses which have been damaged, lost or destroyed 
in the line of duty when the following conditions exist: 

a) The clothing, uniform or equipment is specifically required by the 
department or necessary to the nurses to perform the nurse's duty; 
and not adaptable for continued wear to the extent that they may be 
s aid to replace the nurse's regular clothing; or 

b) The clothing, uniform or equipment has been damaged or destroyed in 
the course of making an arrest, or in the issuance of a citation, 
o r in the legal restraint of persons being placed in custody or 
a lready in custody, or in the service of legal documents as part of 
the nurse's duties or in the daving of a human life; and 

c) Th e nurse has not, through negligence or willful misconduct, 
c ontributed to such damage or destruction of said property. 

Claims for reimbursement shall be reviewed and approved by the Accident 
Review Board in accordance with procedures set for th by the County 
Executive. 

Section 12.3 - Insurance Premiums 
a) Medical Insurance 

The County agrees to contribute the following amounts per month for 
me dical insurance. 

Preferred 
100 (S.C. Take 

Kaiser County care Valley 
Health Health Health Health 
Plan Plan) Plan Plan 

Employee - county Paid $ 91. 94 $121.56 $105.86 $ 91. 94 
Dependent - county Paid 128.42 98.80 114. 50 128.42 
Employee Paid -0- 36.83 19.04 -0-

Total cost -
Employee & Dependent $220.36 $257.19 $239.40 $220.36 

The County agrees to full pay medical coverage for nurses and 
dependents on the lowest cost medical plan. The lowest cost medical 
plan will be either Kaiser, Santa Clara County Health Plan or Take 
care Plan. Up to the same maximum contribution will be made to 
other plans (i.e., Santa Clara County Health Plan, Kaiser and Take 
Care). 

The parties agree that Kaiser coverage will be the Kaiser S Plan 
with the 3A option. 
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In addition , the County agrees to pay any inflationary increases 
added during the term of the Agreeme nt. 

The County shall pay the nurse's premium while on medical , maternity 
or industrial injury leave of absence up to thirteen (13) pay 
periods. 

b) Dental Insurance 

c) 

The County agrees to contribute the amount of forty-two dollars and 
seven cents ( $42. 07) per month for dental coverage to cover the 
nur se and full dependent contribution . The existing California 
Dental Service Plan coverage will be continued in accordance with 
the following schedule: 

Dasie and Prosthodontics: 75 - 25 - no deductible . $1,000 maximu1o1 
per patient per calendar year. 

Orthodontics: 60-40 - · no deductib l e . $1, 500 lifetime 
maximum per patient (no age limit). 

Effective September , 1987 (at the same time as the medical plan 
enrollment window) the County will provide an a lternative dental 
plan. The plan will be an HMO type dental plan . The County will 
contribute up to the sa111e dollar amount to this alternative dental 
plan pr emium as is paid to the California Dental Service Plan . 

Life Insurance 
The County agrees 
ance Plan of ten 
of the Agreement. 

to continue the ex i sting base group Life Insur­
thousand dollars ($10,000) per nurse for the term 

d) Social Security 
Effective Octobe r 12, 1981, the County did cease payment of the 
nurses' portion of Social Security . 

e) County-wide Benefits 
The part i es agree that, during the term of this Agreehlent , County­
wide changes in benefits , such as medical , dental, life insurance 
or retirement, shall be applied to nurses in this Unit. 

Section 12.4 - Training for Disabled Nurses 
a) Vocational Rehabilitation 

When a nur se is deteno1ined by the County unable to return to the 
classification in which the nurse he ld permanent status because of 
a work -connected illness or injury and does not elect a disability 
retirement, that nur se will be offered vocational r ehabilitation. 

b) Lateral Transfer/Demotion Openings 
If the nurse meets all the qualifications for a particular positi on 
(this wou l d take into account the nurse's medical limitations, 
prior work experience and skills) and an opening exists that 
involves a latera l transfer or demotion , the position shall be 
offered to the nurse. 
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c) Salary Level 
In accordance with Chapter VI , Article 5 , Section A25(e) of the 
Personnel Practices, • ... the salary of the nurse shall be placed at 
the step in the salary range wh i ch corresponds most closely to the 
sa lary received by the nurse as of the time of injury. In the 
event t hat such a demotion would result in a salary loss of more 
than ten (10) percent, the nurse's new sa l ary shall be set at the 
rat e closest to but not less than ten percent (10%) below his 
salary as of the t i me of injury.• 

d) Training Program 
In those cases where the nurse may not have the necessary prior 
experience o r al l the required sk ill s but there is reasonable 
assura nce that the nurse wi ll be capable of obtaining them through 
a designated formal on -t he-j ob training program, the County will 
make re a s onable efforts to place the nurse in a training program. 

e) Placement Review 
If, after a period on the job, i t is demonstrated that the nurse is 
unable to develop the required skills , know l edge and abilities 
a nd /o r cannot meet the physical requirements to handle the new 
position, the nurse will be p laced on a leave of absence and the 
placement process begins again. 

f) Promotions 
Any position which involves a p r omot i on wi ll call for the normal 
qualifying p r ocedures , written and/or oral examination . However, 
if it is found that a nurse meets all the qualifications for a 
h igher paying pos i t i on and an eligibi lity list is a lr eady in 
existence, the nurse shal l be al l owed to take a written and/o r oral 
examinati on , and, if the nurse qualifies, the nurse's name wi ll be 
placed on the e li g i bility list commensurate with his/ her score . 

g) Referral to Accredited Rehabi litati on Agency 
In those cases where the County is unable, for one reason or an ­
other, to p lace a nurse in any occupation, that nurse's case wi ll 
be refe rred to an accredited r ehabilitat i on agency as app r oved by 
the Di vision of Industrial Accidents for testing , counse ling and 
retrain ing at either the County 's or State ' s expense. 

h) State Legislation 
The provisions of this Section sha ll not app ly if State legislation 
removes from the County the control o f training for disabled em­
ployees. 

Se c tion 12. 5 - Short-Term Disability Program 
The County sha ll p r ov i de a shor t-t e r m d i sability plan at no expense to 
the County under the same terms and cond iti ons as prov i ded Coun ty -wi de . 

Se c tion 12. 6 - Pharmacy Discount 
Th e County shal l implement a p r ogram whereby nurses and members of 
the ir immed iate househo ld wi ll be ab l e to purchase pharmaceuticals from 
VMC pharmacies at fa vo r able r ates. 
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Section 12.7 - Retirement 
The county will continue the present benefit contract with PERS for the 
term of this Agreement. 

The County shall pay, on behalf of all 
Miscellaneous , the currently required nurse 
Employees' Retirement System. 

Section 12.8 - Deferred Compensation Plan 

nurses covered under PERS 
contribution to the Public 

The County will continue the present deferred income plan. If the 
County proposes to change the plan, it shall provide appropriate notice 
to the Association and the parties shall meet an<l confer pursuant to 
Article 19 over said changes. 
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ARTICLE 13 - USE OF PRIVATE VEHICLES AND MILEAGE PAYMENT 

Section 13.l - Use of Private Vehicles 
a) No Requirement 

No nurse shall be required 
tinuing County employment , to 
for use in connection with 
county vehicles shall be in 
regulations. 

as a condition of obtaining or con­
possess or provide a private vehicle 
her/his County employment . Use of 

accordance with County policies and 

b) Authorization of Use 
Departments may authorize the use of private vehicles by their De­
partment nurses, with each Department maintaining a continuous 
listing of those nurses authorized to use their private vehicles. 
Each nurse so authorized shall have completed applicable County 
authorization requirements governing County driver permits and 
insurance. Nurses not having completed such requirements and 
thereby not on the listing shall be neither required nor authorized 
to use their private vehicles. 

c) Damage 
Nurses whose vehicle is damaged in a collision with another vehicle 
while driving a personal vehicle on County business shall, 
following the approval of the Accident Review Board, be reimbursed 
for such damage not to exceed one hundred fifty dollars ($150. 00) 
provided: 

1. The driver of the othe r vehicle is responsible for the accident 
as verified by a police report, and the damages shall be un­
recoverable from the other party by reason of lack of liability 
insur ance, or 

2. The damage is caused by a hit-run .or unidentified driver as 
verified by a police report, or 

3. The amount of damage to be reimbursed by 
recoverable under any policy of insurance 
nurse. The County shall be subrogated 
reco very from the responsible party . 

the County is 
available to 

to the rights 

not 
the 
of 

Section 13.2 - Mileage Reimbursement for Use of Private Vehicle 
Any nurse r equired to travel on business for the County and who has 
been duly authorized to use and does use a privately owned automobile 
sha l l be allowed and paid as traveling expense for the actual miles 
tra ve led during any calendar month at the rate of twenty-nine cents 
($0 . 29) per mile . 

Sec t ion 13.3 - County Business Travel 
a) Business Travel Reimbursement 

b) 

Nurses who are required in the performance of their duties to 
travel shall receive business travel reimbursement in accordance 
with Santa Clara County Ordinance Section A31 - 2 and 11. 

Claims f or Travel Expense 
In accordance with County Ordinance Code Section A31-8, 
for all expenditures for lodging and all other individual 
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tures in excess of ten dollars ($10.00) shall be submitted with 
cla i ms for travel expenses . All individual expenditures of ten 
dollars ( $10. 00) or less shall be itemized in the claim ; however, 
receipts are not required, It is recognized that individual ex ­
penditure of ten dollars ($10 or less may be incurred da ily or over 
the entire period of travel; the ten dol lar s ($10.00) limit per­
tains to the cost of each item rather than the total cost of such 
item. 

Section 13 . 4 - Disabled Parking Stickers 
Al l nurses detenoined by the County to be disabl ed in accordance with 
standards of the State of California Department of Motor Vehicles will 
be issued a disabled parking sticker for their private vehicle. 
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ARTICLE 14 - NURSES IN UNCLASSIFIED POSITIONS 

a) Specially Funded Nurses 

b) 

All nur s es in unclassified coded positions within the Associa­
tion ' s bargaining unit shall be subject to and protected by this 
Agreement and departmental agreements, except as otherwise provided. 

Seniority 
Time worked in such positions shall 
purposes of departmental agreements, 
other matters in the same manner for 
positions . 

apply to seniority for the 
salary increments and all 

all other unclassified coded 

c) Examinations 
Such nurses shall be allowed to participate in examinations in the 
classified service equivalent to the positions they occupy as well 
as all open and/or promotional examinations for which they qualify 
under Merit System Rules. 

d) Career Opportunities 

e) 

It is the County's intention to encourage and promote career 
opportunities for regular County nurses. In the interest of 
equitable treatment and to fulfill its contractual commitme nt, the 
County will not fill more than fifty percent (50%) of coded vacan­
cies in a classification with unclassified nurses when regular 
County nurses are certifiable. 

New Programs 
Upon final approval by the County and 
special programs funded from State 
create full-time positions of one (1) 
parties agree to meet and confer on: 

the granting authority of new 
and/or Federal sources which 
year's duration or more, the 

1. Coverage of such pos itions by all or any portion of the t e rms 
of this Agr e ement. 

2. The impact the utilization of such positions may have on 
employees in positions currently covered by this Agreement. 
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ARTICLE 15 - GRIEVANCE PROCEDURE 

county and the Association recognize early settlement of grievances is 
essential to sound employee - employer relations. The parties seek to 
establish a mutually satisfactory method for the sett l ement of griev­
ances of nurses, the Association , or the County . In presenting a 
grievance , the aggrieved and/or the aggrieved ' s representative is 
assured freedom from restraint, interference, coercion, discrimination 
or reprisal. 

Section 15.l - Grievance Defined 
a) Definition 

A grievance is defined as a n alleged violation , misinterpretation 
or misapplication of the provisions of this Memorandum of Agree­
ment , Department Memoranda of Ag r eement and/o r Understanding , Merit 
System Rules , or other County ordi nances , resolutions, Policy and/ 
or Procedure Manuals , or alleged infringement of an employee ' s per ­
sonal rights (i.e., discrimination , harassment) affecti ng the work­
ing conditions of the nurses covered by this Ag r eement , except as 
excluded under Section 15.l(b). 

b) Matters Excluded From Conside r ation Under the Gri evance Procedure 
1. Disciplinary actions taken under Section 708 o f the County 

Charter except where nurses voluntarily waive their right to 
appeal such discipli nary actions to the Personnel Board . 

2. Probationary release of nu r ses . 

3 . Position classification . 

4. Merit System Examinations . 

5 . Items requiring capital expe nditure. 

6 . Items within the scope of representation and subject to the 
meet and confer process . 

Section 15.2 - Grievance Presentation 
Nurses shall have the right to present the ir own gr i evance or do so 
through a representative of their own choice . Grievances may also be 
presented by a group of nurses, by the Association, or by the County. 
No grievance settlement may be made in violation of an existing rule, 
ordinance , memorandum of agreement or memorandum of understanding, nor 
shall any settlement be made which affects the rights or cond iti ons of 
other nurses represented by the Association without notification to and 
consultation with the Associat i on . 

The Association shall be p r ov i ded copies of individual or group 
grievances and responses to same . Such grievances may not proceed 
beyond Step One without wr itten concurrence of the Association at each 
step . 

The Association shall have the right to appear and be heard in all 
individual or group grievances at any step. Upon request by County, 
the Association shall appea r and be heard in such grievances at any 
step . 
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Sec t i on 1 5 . 3 - Procedura l Compliance 
As s ociat i o n grievances sha l l comply with all foregoing provi sions and 
pr ocedu r es . The County shall not be required to reconsider a grievance 
pre vious l y settled with a nurse if renewed by the Association, un less 
it is a lleged that such grievance settlement is i n viol at i on of an 
existi ng r ule, ordinance, memorandum of understanding , or memorandum of 
agreement. 

Sec t i on 15. 4 - Informal Resolution/Time Limits 
It is ag r eed that nurses wi l l be encouraged to act prompt l y through 
inf ormal discussion with their immediate supervisor on any act , condi ­
tio n o r c i rcumstance which is causing nurse dissatisfaction and to seek 
ac t ion to remove the cause of dissatisfaction before it serves as the 
bas is f o r a formal grievance. Time l i mits may be extended or waived 
onl y by wri tten agreement of the parties. 

If e i the r party fails to comply with the grievance t i me limits , and the 
ma t te r p r oceeds to arbitration, the party who missed the time limits, 
as determined by the arbitrator, shall pay the full cost of the 
arb it r a t o r. 

Sec tion 15.5 - Formal Grievance 
a) Step One 

b) 

With in fifteen (15) working days of the occurrence or discovery of 
an a lleged grievance, the grievance shall be presented in writing 
to the person designated by the appointing authority. The Associa­
t i on s hall send a copy of the g r ievance to Employee Re l ations and 
t his copy shall dictate time limits. The grievance form shall con­
t a i n i n formation which identifies : 

1 . The aggrieved ; 

2. The specific natur e of the grievance; 

3. The time or place of its occurrence; 

4 . The rule , law , regulation , o r pol icy a l leged to have been 
v i olated, improperly interpreted , applied or misappl ied ; 

5 . The consideration given or steps taken to secur e informal re­
so l u t ion; 

6 . The corrective action desired; and, 

7 . The name of any person or representative chosen by the nurse to 
enter the grievance . 

A dec i sion shall be made by the County in writing within fifteen 
( 1 5 ) working days of receipt of the grievance. A copy of the 
decis i on shall be directed to the person identified i n ( 7 ) above. 
A copy shall be sent to the Association and this copy shal l dictate 
time limits. 

Step Two 
If the aggrieved continues to be dissatisfied , 
within fiftee n ( 15 ) working days afte r receipt 
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decision, present a written presentation to be directed to the 
County Executive's designated representative indicating the 
aggrieved wishes the grievance to be referred to an impartial 
arbitrator. The county and the Association agree to mutually agree 
upon or jointly select a panel of seven (7) arbitrators from names 
provided by the State Conciliation Service. Members of this arbi­
tration panel shall be advised of and agree to the following pro­
visions: 

1. Within ten ( 10) working days of receipt of the grievance at 
step two, one (1) arbitrator shall be selected from the pane l 
and a hearing scheduled within thirty (30) calendar days. 

2. Arbitration proceedings shall be recorded but not transc ribed 
except at the request of either party or the arbitrator. Upo n 
mutual agreement, the County and the Association may submit 
written briefs to the arbitrator for decision in lieu of a 
hearing. 

3. The arbit r ator's decision shall be rendered within fifteen (15) 
days of the hearing, receipt of the transcript o r the briefs. 

The parties may mutually agree to use an arbitrator not on the lis t o r 
to add to, or modify the list. The arbitrator's compens ation a nd e x­
penses shall be borne equally by the nurse or the Association and the 
County. Decisions of the arbitrator shall be final and binding. 

Section 15.6 - Arbitration Release Time 
The following statement on nurse participation in grievance arbitra­
tion hearings is agreed to: 

a) The nurse on whose behalf the grievance has been filed wil 1 be 
granted releas e time for the entire hearing. Rele a se time to serve 
as a witness will be granted on a sche dule d bas i s , i. e ., whe n the 
nurse is sche duled to appear. In the case o f a group gri e va nce , 
release time will be granted for the designated spokesperson for 
the entire hearing. Release time also will be granted to the 
appropriate Unit Representative. 

b) Other requests for leave for the purpose of participation in a 
grievance arbitration hearing will also be grante d and charged to 
the nurse's own leave time - provided the absence does not unduly 
interfere with the performance of s e rvice. 
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ARTICLE 16 - CONFLICT OF INTEREST 

Nu r ses are to abide by all applicable Federal, State and Local Statutes 
or contract requirements regarding conflict of interest in outside 
emp loyment. Nurses intending to engage in outside employment shall 
fi l e an advance statement of such intent for the approval of the 
appointing authority. 
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ARTICLE 17 - NURSING PRACTICE ISSUES 

Section 17.1 - Supervision 
All Interi1n Permitees will be directly supervised and will not assume 
team leader duties. A Clinical Nurse will not work in charge 
position except as provided for in Section 8.10 of this Agreement. 

Section 17.2 - Conscientious Objector Clause 
The rights of patients to receive the necessary nursing care are to be 
respected. As individuals, licensed nurses hold certain ,noral, ethi­
cal, and religious beliefs and in good conscience may be compelled to 
refuse involvement with abortions. The licensed nurse must be free to 
exercise this right without being subjected to ridicule, harassment, 
coercion, censure, termination, or other forms of discipline. Emer­
gency situations will arise where the immediate nature of the patient's 
needs will not allow for personnel substitutions. In such circum­
stances the patient's right to receive the necessary nursing care would 
take precedence over exercise of the nurse's individual beliefs and 
rights until other personnel can be provided. 

Section 17.3 - Malpractice Protection 
The County's obligation to defend and indemnify its officers and em­
ployees is prescribed by California Government Code 825 et seq. and 995 
et seq. The County shall indemnify and defend nurses in this Unit in 
accordance with the applicable law when and if they are sued for errors 
or omissions (malpractice) within the course and scope of their duties, 
save and except where the applicable law excuses County's obligation to 
defend (e.g., fraud, malice, etc.). This paragraph and the terms and 
conditions thereof shall be enforceable, at law in accordance with the 
applicable law, but shall not be subject to the grievance provision of 
this Agreement. 

Section 17.4 - Inservice Education Program For Nurses 
a) While all nurses are responsible for their own professional growth, 

Santa Clara Valley Medical Center will Maintain a Staff Development 
Program for nurses, including the following: 

l. Provide 
to the 
hospital 
vals. 

an organized plan of orienting all newly coded nurses 
objectives, policies, goals, and procedures of the 
and of nursing service at regularly scheduled inter-

2. Provide an organized plan of orienting all nurses to the job 
descriptions, responsibilities, and work assignments for nurs­
ing classifications at regularly scheduled intervals. 

3. Keep the nursing staff abreast on a continuing basis of new and 
expanding nursing care programs and of new techniques, equip­
ment, facilities and concepts of care. 

4. Each nurse must complete both (1) and (2) above before being 
permanently assigned to a unit and shift. Until completion of 
the formal orientation, the nurse will be considered as still 
in a structured learning experience and not part of the unit's 
regular nursing staff. 
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b) In each area, a clinical nurse( s) is responsible for coordinating 
inservi c e programs with the Nursing Staff Development. These 
programs shall be relevant to updating and upgrading skills 
particular to the unit in order to promote optimal nursing care to 
each patient. 

It is understood that the department has the authority to approve all 
vo l untary a t tendance at inservice education programs. 

se c tion 17.5 - Staff Meetings 
Nu r ses assigned attendance at meetings, lectures, or inservice courses 
wh i le off shift will be subject to all overtime provisions. Nurses on 
sh i ft will be compensated at the regular rate. 

Sec tion 17.6 - Professional Performance Committee 
a) The Valley Medical Center Professional Performance Committee shall 

be composed of nurses currently employed by the hospital. The 
Committ e e shall have a representative from each nursing unit, one 
(1) from each satellite clinic, and one (1) Institution Nurse 
elected by the nurses from that unit and clinic. All appointed and 
new positions will be filled by election by October 31 of each year. 

b) Nurses e mployed by the County recognize their obligation to perform 
the highest level of nursing care for the patients. The Profes­
sional Performance Committee shall act as an advisory body to Nurs­
ing Service and Administration. The hospital will make a good 
faith effort to implement recommendations agreed to by the P.P.C. 
and the Director of Nursing. 

c) The Committee shall not involve itself in grievances as defined and 
set forth in this Agreement. The purpose and function shall be as 
set forth in its bylaws and shall include the following: 

1. Recommend nursing polic:es and procedures to the Nursing 
Administrator. 

2. Review nursing policies and procedures prior to implementation, 
when possible, except in emergencies. 

3. Maintain representative on Valley Medical 
Committees as designated by management. 

Center Nursing 

d) The Nursing Administrator or representative will meet with the 
P.P.C. at their regularly scheduled meeting when requested. The 
Nursing Administrator will respond in writing to all written 
recommendations within thirty ( 30) days unless extended by mutual 
agreement. 

e) Attendance at P.P.C. will be voluntary by 
tive or an alternate. Committee members 
time to attend the meetings. Those members 
than duty time will be granted up to four 
tory time. 

the 
will 
who 
( 4) 

elected representa­
be granted release 

attend during other 
hours of compensa-

Meetings will be held monthly for three (3) hours or more as agreed 
to by the Nursing Administrator. 
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Section 17.7 - Safety 
The County necessarily abides by safety standards established by the 
State Division of Industrial Safety and pursuant to the Occupational 
Safety and Health Act. 

Section 17.8 - Nursing Practice 
If a nurse obJects to an assignment on the basis that it exceeds the 
nurse's professional qualifications and the nurse is unable to resolve 
the objection with the immediate supervisor, the objection will be 
noted, in writing, by the nu.r se and delivered to the Director of 
Nursing's office or the appropriate administrator prior to the nurse 
leaving at the end of the shift. A written response from the Director 
of Nursing or designee will be forwarded to the nurse. 
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ARTICLE 18 - STRIKES AND LOCKOUTS 

During the term of this Agreement, the county agrees that it will not 
l ock out nurses and the Association agrees that it will not engage in 
a ny concerted work stoppage. A violation of this Article will result 
in cessation of Association dues deduction by the County. 
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ARTICLE 19 - FULL AGREEMENT 

It is understood this Agreement represents a complete and final under­
standing on all negotiable issues between the County and its Depart­
ments and the Association. This Agreement supersedes all previous 
memoranda of understanding or memoranda of agreement between the County 
and its Departments and the Association except as specifically referred 
to in this Agreement. All ordinances or rules covering any practice, 
subject or matter not specifically referred to in this Agreement shall 
not be superseded, modified or repealed by implication or otherwise by 
the provisions hereof. The parties, for the term of this Agreement, 
voluntarily and unqualifiedly agree to waive the obligation to negoti­
ate with respect to any practice, subject or matter not specifically 
referred to or covered in this Agreement even though such practice, 
subject or matter may not have been within the knowledge of the parties 
at the time this Agreement was negotiated and signed . In the event any 
new practice, subject or matter arises during the term of this Agree­
ment and an action is proposed by the County , the Association shall be 
afforded all possible notice and shall have the right to meet and con­
fer upon request. In the absence of agreement on such a proposed 
action, the County reserves the right to take necessary action by man­
agement direction. 
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ARTICLE 20 - SAVINGS CLAUSE 

If any provision of this Agreement should be held invalid by operation 
of law or by any court of competent jurisdiction, or if compliance with 
or enforcement of any provision should be restrained by any tribunal, 
the remainder of this Agreement shall not be affected thereby, and the 
parties shall enter into negotiations for the sole purpose of arriving 
at a mutually satisfactory replacement for such provision. 
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ARTICLE 21 - IMPLEMENTATION 

It is understood by the county and the Association that to fully 
implement this Agreement it will be necessary for the County to amend 
several existing County ordinances, some of which require the approval 
of the county Personnel Board, so that such ordinances will not 
conflict with the provisions of this Agreement. The county and the 
Association agree to cooperate to secure the enactment of such 
ordinances. 
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ARTICLE 22 - TERM OF AGREEMENT 

Thi s Agreement shall become effective only upon approval by the Board 
of Supervisors and upon the ratification by the Association, and shall 
remain in full force and effect to and including May 13, 1990 and from 
year to year thereafter; provided, however, that either party may serve 
written notice on the other at least sixty (60) days prior to May 13, 
1990, or any subsequent May 13, of its desire to terminate this 
Agreement or amend any provision thereof. 

DATED: 3"~ :\ \C-\'{,~ 

SANTA CLARA COUNTY 
NEGOTIATING COMMITTEE 

286/mlh 
6/14/88 

REGISTERED NURSES 
PROFESSIONAL• ASSOCIATION 
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APPENDIX A 

RNPA SALARIES 
EFr'ECTIVE MAY 30, 1988 

Approximate Effective* 
Monthly Rate Monthly Rate 

Code Class Title Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Ste12 5 Step 1 Step 5 

889 Clinical Nurse 28 . 2 1090.48 1153.60 1211. 44 1272. 08 1335.20 2300. 04 2892. 93 2537 . 33 3086.13 

876 Clinical Nurse II 29. 2 1153. 60 1211. 44 1272.08 1335. 20 1402.00 2499. 47 3037.67 2665 .12 3240.99 

875 Clinical Nurse III 31. 2 1272. 08 1335. 20 1402. 00 1472. 32 1546.16 2756.17 3350. 01 2939.80 3575.20 

874 Clinical Nurse DI 33 . 2 1402.00 1472.32 1546.16 1623.68 1704.64 3037.67 3693. 39 3246. 99 3942.61 

S73 Clinical Nurse V 34. 2 1472.32 1546.16 1623.68 1704. 64 1790.08 3190. 03 3878 . 51 3404.0 2 4140.69 
I 

"' .. 881 Administrative Nurse I 34. 2 1472. 32 1546. 16 1623.68 1704.64 1790.08 3190. 03 3878 . 51 3404. 02 4140.69 

S56 Asst Head Psychiatric Nurse 34. 2 1472. 32 1546.16 1623.68 1704 .. 64 1790.08 3190.03 3878.51 3404. 02 4140.69 

859 Psychiatric Nurse consultant 37 . 0 1688. 72 1773.12 1862. 08 1955. 68 2053. 60 3658. 89 4449.47 3905. 71 4751. 62 

858 Psychiatric Nur se 29. 2 1153. 60 1211. 44 1272. 08 1335. 20 1402. 00 2499. 47 3037.67 2665 .12 3240. 99 

857 Psychiatric Nurse II 31. 2 1272. 08 1335. 20 1402. 00 1472. 32 1546.16 2756.17 3350 . 01 2939 . 80 3575.20 

852 Psychiatric Nurse III 33.2 1402.00 1472. 32 1546.16 1623. 68 1704. 64 3037.67 3693. 39 3246. 99 3942. 61 

*Includes county payment of nurse ' s 7% contribution to PERS. 



~* 
APPENDIX B 

RNPA SALARIES 
EFFEcrIVE MAY 15 , 1989 

Approximate Effective* 
Monthly Rate Monthly Rate 

Code Class Title Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 1 Step 5 Step 1 Step 5 

589 Clinical Nurse 29 . 2~ 1153.60 / 1211.44 1272. 08 1335. 20 1402.00 2499. 47 3037.67 2665. 12 3240 . 99 

576 Clinical Nurse II 30. 2-1211 44 J ,12 ca J 335 ~ 1402.00 1472. 32 2624.79 3190.03 2799.21 3404. 02 

S75 Clinical Nurse III 32. 2 H35.2B 140~. 00 14~2- ~ 1546.16 1623.68 2892. 93 3517. 97 3086. 13 3754. 92 

574 Clinical Nurse N 34.2 J,4;;.~ . 32 !5~~-16 1623.68 1704.64 1790. 08 3190.03 3878.51 3404 . 02 4140. 69 

573 Clinical Nurse v 35.2 1546 .16 ie2:i.ee 1'~4.64 119Q..l.li 1880. 00 3350.01 4073. 33 3575.20 4349 .16 

' "" "' ' S81 Administrative Nurse I 35 . 2 1546.16 1623.68 1704.64 1790 . 08 1880. 00 3350 . 01 4073. 33 3575. 20 4349.16 

556 Asst Head Psychiatric Nurse 35.2 1546.16 1623.68 1704.64 1790. 08 1880. 00 3350. 01 4073.33 3575. 20 4349.16 

559 Psychiatric Nurse Consultant 38.0 1773.12 1862.08 1955.68 2053.60 2156.16 3841. 76 4671. 68 4101. 37 4989. 39 

SSS Psychiatric Nur se 30.2 1211. 44 1272. 08 1335. 20 1402. 00 1472.32 2624. 79 3190. 03 2799.21 3404.02 

557 Psychiatric Nurse II 32. 2 1335. 20 1402. 00 1472. 32 1546.16 1623. 68 2892.93 3517. 97 3086. 13 3754.92 

852 Psychiatric Nurse III 34.2 1472. 32 1546.16 1623.68 1704.64 1790.08 3190. 03 3878.51 3404. 02 4140. 69 

*Includes County payment of nurse's 7% contribution to PERS. 



Calendar for 1989 
JANUARY JULY 

s M T w T F s s M T w T F s 
1 2 3 4 5 6 7 30 31 1 
8 9 10 11 12 13 14 2 3 4 5 6 7 8 
15 16 17 18 19 20 21 9 10 11 12 13 14 15 
22 23 24 25 26 27 28 16 17 18 19 20 21 22 
29 30 31 23 24 25 26 27 28 29 

FEBRUARY AUGUST 
s M T w T F s s M T w T F s 

1 2 3 4 1 2 3 4 5 
5 6 7 8 9 10 11 6 7 8 9 10 11 12 
12 13 14 15 16 17 18 13 14 15 16 17 18 19 
19 20 21 22 23 24 25 20 21 22 23 24 25 26 
26 27 28 27 28 29 30 31 

MARCH SEPTEMBER 
s M T w T F s s M T w T F s 

1 2 3 4 1 2 
5 6 7 8 9 10 11 3 4 5 6 7 8 9 
12 13 14 15 16 17 18 10 11 12 13 14 15 16 
19 20 21 22 23 24 25 17 18 19 20 21 22 23 
26 27 28 29 30 31 24 25 26 27 28 29 30 

APRIL OCTOBER 
s M T w T F s s M T w T F s 
30 1 1 2 3 4 5 6 7 
2 3 4 5 6 7 8 8 9 10 11 12 13 14 
9 10 11 12 13 14 15 15 16 17 18 19 20 21 
16 17 18 19 20 21 22 22 23 24 25 26 27 28 
23 24 25 26 27 28 29 29 30 31 

MAY NOVEMBER 
s M T w T F s s M T w T F s 

1 2 3 4 5 6 1 2 3 4 
7 8 9 10 11 12 13 5 6 7 8 9 10 11 
14 15 16 17 18 19 20 12 13 14 15 16 17 18 
21 22 23 24 25 26 27 19 20 21 22 23 24 25 
28 29 30 31 26 27 28 29 30 

JUNE DECEMBER 
s M T w T F s s M T w T F s 

1 2 3 31 1 2 
4 5 6 7 8 9 10 3 4 5 6 7 8 9 

11 12 13 14 15 16 17 10 11 12 13 14 15 16 
18 19 20 21 22 23 24 17 18 19 20 21 22 23 
25 26 27 28 29 30 24 25 26 27 28 29 30 



- .. Calendar for 1990 
JANUARY JULY 

• T w T F s s M T w T F s 
1 2 3 4 5 6 1 2 3 4 5 6 7 

1 a 9 10 11 12 13 8 9 10 11 12 13 14 
15 16 17 18 19 20 15 16 17 18 19 20 21 

21. 22' 23 24 25 26 27 22 23 24 25 26 27 28 

• 20 30 31 29 30 31 

FEBRUARY AUGUST 

• T w T F s s M T w T F s 
1 2 3 1 2 3 4 

' 5 6 7 8 9 10 5 6 7 8 9 10 11 
t1 12 13 14 15 16 17 12 13 14 15 16 17 18 
11 19 20 21 22 23 24 19 20 21 22 23 24 25 
15 28 27 28 26 27 28 29 30 31 

MARCH SEPTEMBER 

• T w T F s s M T w T F s 
1 2 3 30 1 

4 5 6 7 8 9 10 2 3 4 5 6 7 8 
11 12 13 14 15 16 17 9 10 11 12 13 14 15 
11 19 20 21 22 23 24 16 17 18 19 20 21 22 

• 28 27 28 29 30 31 23 24 25 26 27 28 29 

APRIL OCTOBER 

• T w T F s s M T w T F s 
1 2 3 4 5 6 7 1 2 3 4 5 6 .. 9 10 11 12 13 14 7 8 9 10 11 12 13 
5 18 17 18 19 20 21 14 15 16 17 18 19 20 

28 23. 24 25 26 27 28 21 22 23 24 25 26 27 
21 30 28 29 30 31 

MAY NOVEMBER 

• T w T F s s M T w T F s 
1 2 3 4 5 1 2 3 

8 7 8 9 10 11 12 4 5 6 7 8 9 10 
13 14 15 16 17 18 19 11 12 13 14 15 16 17 
20 21 22 23 24 25 26 18 19 20 21 22 23 24 
ff 28 29 30 31 25 26 27 28 29 30 

JUNE DECEMBER 

• T w T F s s M T w T F s 
1 2 30 31 1 

3 4 5 6 7 8 9 2 3 4 5 6 7 8 
10 11 12 13 14 15 16 9 10 11 12 13 14 15 
11 18 19 20 21 22 23 16 17 18 19 20 21 22 
at 25 26 27 28 29 30 23 24 25 26 27 28 29 


