ARTICLE 10 - HOLIDAYS

County holds to CP April 14
Section 10.1 — Legal Holidays
The following shall be observed as legal holidays:

a) January 1%

b)  Third Monday in January (Martin Luther King, Jr. Birthday)
c)  Third Monday in February

d)  March 31st (Cesar Chavez' Birthday)
e) Last Monday in May

f) Juneteenth, June 19th

g) July4t
h)  First Monday in September
i) Second Monday in October

) Veteran's Day to be observed on the date State of California workers observe the
holiday

k) Fourth Thursday in November (Thanksgiving Day)

)] The Friday following Thanksgiving Day (Day after Thanksgiving)

m) December 25t

n)  Other such holidays as may be designated by the Board of Supervisors
All previous informal time off practices are eliminated and unauthorized.

Section 10.2 — Legal Holiday Observance -CCL

Workers shall enjoy the same number of legal holidays, regardless of variations in
workweeks. Legal holidays which fall on Sunday are observed on the following Monday.
Legal holidays which fall on Saturdays shall be observed on the preceding Friday. Legal
holidays which fall during a vacation period or when a worker is absent because of illness
shall not be charged against the worker's vacation or sick leave balance. When the
County legal holidays fall on a worker's scheduled day off, the day shall be added to the
worker's vacation balance.
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Section 10.3 — Legal Holiday Work -CCL

If work on a legal holiday is assigned and authorized by the County Executive, such time
worked by regular workers shall be paid in cash at a rate of one and one-half (1 1/2) times
the regular hourly rate, including premium pay for shift differentials, plus any legal holiday
pay to which the worker may be entitled. Legal holiday work if authorized shall be offered
first to regular workers within the work unit. No worker may elect to work a legal holiday
that falls on the worker's normal day off. A worker may elect in advance to receive
compensatory time off credit in lieu of cash compensation.

Section 10.4 — Independence Day, Christmas and New Year’s Holiday — Actual
Calendar Day vs. Day of Observance -CCL

When Independence Day — July 4, Christmas Day - December 25 or New Year's Day -
January 1 actually falls on a Saturday or Sunday, workers who are normally scheduled to
work on that day and actually work, shall receive legal holiday pay in accordance with
Section 10.3 for the time worked on Independence Day-, Christmas Day or New Year's
Day. For these workers, no legal holiday pay shall be paid for work on the observed day
(either the Friday prior to, or the Monday that follows Independence Day-, Christmas Day
or New Year's Day). It is understood that the Union may waive departmental agreement
provisions for purposes of this section.
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