ARTICLE 21 - REORGANIZATION

County Holds to CP June 20

For the purpose of this article, “reorganization” is defined as a change of organizational
structure within a department or within the County that results in substantial changes or
a written plan that outlines cumulative changes resulting in substantial changes and
alters the basic relationships among the core functions of that department and the
working relationships among the affected employees who carry out those functions in
the agency or established workgroup within the department/agency. Reorganization
could include, but is not limited to changing or deleting of a program, or merging of
programs within a Department, or changing the Department’s reporting structure within
the County.

The County will notify the Union a minimum of 60 calendar days prior to the reorganization
of any department/agency. Should the reorganization impact wages, hours, or terms and
conditions of employment, the County and the Union agree to meet and confer regarding
the impact of such proposed reorganization 45 calendar days prior to the reorganization. :
The parties agree to meet promptly fo ensure timely implementation of any changes.
Modifications to any noticed reorganization will not require a new 60-day notice or
otherwise reset the timelines contained in this Article.

Upon the Union’s request the department/agency will meet with the Union and explain
the business rationale for the reorganization and consider any alternatives proposed by
the Union.

Should-the recrganization-impact-wages—hours-or-terms-and-conditions-of employment.
the—County—and-theUnion—agree—to—-meet-and-—conferregarding—the—-impact of such
proposed reorganization 45 calendar days prior to the reorganizationThe parties agree
to-meetpromptiy-to-ensure- timely-implementation-of- any-changes.

In cases of emergency, when it is determined that an ordinance, rule, resolution, or
regulation must be adopted immediately without prior notice, such notice and the
opportunity to meet shall be provided at the earliest practicable time following

the adoption of the ordinance, rule, resolution, or regulation.
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From: SCCo To SEIU June 24, 2023

This proposal includes all previous proposals unless specifically modified herein.
All Tas subject to ratification by the BOS.

New language is underlined.

Deleted language is struck through.

Current contract language is CCL
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